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DEFINITIONS

A “full-time” employee is one who is employed to work the full regular hours in a day and a
week.

A “part-time” employee is one who is employed on a regular basis, but at less than the full
regular hours.

A “temporary” employee is one who is employed according to a written contract which specifies
a fixed term of employment.

A “day” is a twenty-four (24) hour period which commences with the start of an employee’s shift.
A shift which commences on one calendar day shall be deemed not to extend into the next
calendar day.

“Days” where used in this Agreement shall be deemed to exclude Saturday, Sunday and
designated holidays unless specifically stated otherwise.

“Basic Hourly Rate” shall mean the hourly rate for the work being performed exclusive of
overtime and premiums.

“Basic Pay” shall mean pay at the applicable basic hourly rate for the normal or applicable
number of hours.

“Permanent Vacancy” is a vacant position which has been declared by the Employer to require
filling on a permanent basis. Once posted a permanent vacancy shall be filled unless a
gualified employee cannot be found or the need for the position ends.

“Student” means an individual who is engaged on a full-time or part-time basis in a course of
studies provided by a recognized secondary or post-secondary educational institution.

“Intern” means an individual who is engaged by the Employer for a purpose primarily related to
career development of the individual.

“Mentor” means an individual who is engaged by the Employer primarily for the purpose of
providing mentorship to an employee.

“Mentee” is an individual engaged or employed by the Employer who is in a mentorship
relationship with a mentor.

“Aboriginal” means an individual whose ancestry is First Nations, Inuit or Métis.

The word “employee” or “employees” wherever used in this Agreement shall mean
respectively an employee or employees in the bargaining unit described in Article 2.01.

Whenever the masculine pronoun is used in this Agreement it includes the feminine pronoun
where the context so requires. Where the singular is used it may also be deemed to mean
plural.

E.&O.E.
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ARTICLE 1

INTENT AND PURPOSE

It is the intent and purpose of this Agreement to recognize the mutual interest of the
Employer and the Union in promoting the utmost cooperation between the Employer and
its employees consistent with the rights of both parties. It is further the intent of this
Agreement to foster an open and professional relationship which shall prevail at all times
between the Employer and the employees and to this end this Agreement is signed in
the spirit of good faith by the parties. This Agreement is therefore designed to set forth
clearly all agreements concerning rates of pay, hours of work and working conditions to
be observed by the parties hereto and to provide an amicable method of settling any
differences that may arise in the interpretation, administration, application or alleged
violation of this Agreement.

The parties confirm their commitment to work together to advance the Mission and
Values of the Employer. The Mission of the Employer is as set forth below:

“Aboriginal Peoples Television Network is sharing our peoples’ journey,
celebrating our cultures, inspiring our children and honouring the wisdom of our
elders.”

The parties recognize the dignity and worth of every employee. The parties confirm that
they will deal with each other at all times with honesty, trust and respect.

The parties recognize the right of employees to work in an environment that respects
their privacy and is free from surveillance subject to legitimate security needs.

Accordingly this Agreement recognizes and sets forth provisions regarding Employee
rights including the following areas:

€)) mentorship and training

(b) non-discrimination and harassment
(©) seniority

(d) working conditions

(e) layoff and recall

() leave provisions

(9) health and safety

(h) dispute resolution

The parties agree that their respective rights referred to in this Agreement will be
exercised in a fair, reasonable and safe manner, in good faith and be subject to the
provisions of this Agreement.
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ARTICLE 2

SCOPE AND RECOGNITION

2.01 The Employer recognizes and agrees that the Union is the sole and exclusive bargaining
agent for all employees in the bargaining unit defined by the Canada Industrial Relations
Board in its Certificate issued December, 23, 2010 (Board Order No. 9987-U), as
amended from time to time, as follows:

"All employees of Aboriginal Peoples Television Network, Incorporated
who work in News and Current Affairs as on-air or production personnel
and in Operations as master control operators or studio crew, including
directors, assistant directors, script assistants, graphics and chyron
operators, switchers, audio operators, technical directors, broadcast
technicians, camera (shooter)/editors or camera (shooter), excluding
persons performing managerial functions or who are employed in a
confidential capacity in matters relating to industrial relations."

2.02 The Employer and the Union agree that there will be no intimidation, discrimination,
interference, restraint or coercion exercised or practiced by either of them or their
representatives or members because of an employee’s membership or non-membership
in the Union or because of activity or lack of activity in the Union.

2.03 The Union further agrees that there shall be no solicitation for membership or other
union activities during working hours, except as specifically permitted by this Agreement
or in writing by the Employer.

2.04 The Employer shall notify the Union of any newly created position(s) or classification(s)
including positions or classifications for which it claims an exclusion from the bargaining
unit. This notice shall be given within seven (7) calendar days of the creation of the
position or classification and where the Employer seeks to exclude the position(s) or
classification(s) from the bargaining unit, the notice shall include the reasons for the
exclusion. The parties will meet within seven (7) calendar days of the Union being
notified. Should the parties fail to reach agreement on any proposed exclusion, this
matter shall become the subject of a grievance and may be referred to binding
arbitration as per the provisions of Article 31 - Arbitration.

2.05 For greater clarity, the parties agree that Manager of Operations and Manager of
Engineering are excluded on the basis of managerial capacity.

E.&O.E.
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ARTICLE 3

MANAGEMENT RIGHTS

3.01 The Union recognizes and agrees that except as specifically abridged or modified by this
Agreement, all rights, powers and authority are retained solely and exclusively by the
Employer.

3.02 For greater certainty, but without limiting the generality of the foregoing, the Union
recognizes and agrees that subject to the specific provisions of this Agreement the
Employer has the sole and exclusive right:

(@)

(b)

(€)

(d)

(e)

(f)

(9)

(h)

to operate and manage its activities in all respects in an efficient and economic
manner as it sees fit;

to direct the work force and to select, hire, retire, promote, demote, transfer,
assign, classify, lay-off and recall employees;

to maintain order, discipline and efficiency and to discipline, suspend and
discharge employees for just cause (except probationary employees who may be
discharged for any reason);

to establish, maintain, alter and enforce reasonable rules, regulations, policies
and procedures to be observed by employees;

to establish new positions and to alter, consolidate or abolish existing positions;

to determine the number of employees needed at any time, the hours and shifts
to be worked, the duties to be performed, overtime requirements, the employees
to perform overtime work, position content, standards of performance and the
gualifications of the employees to perform work;

to determine the hours and schedules of operation, operating techniques,
methods, procedures and processes and means of performing work, the
productions and services to be provided and the extension, limitation, curtailment
or cessation of operations or any part thereof and to engage or contract with
outside contractors or firms; and

to have the sole and exclusive jurisdiction over all operations, locations,
buildings, facilities, and equipment.

3.03 Subject to the doctrine of Estoppel, the Employer’s non-exercise of any right or function
shall not be deemed a waiver of its right to exercise such right or function.

3.04 The rights referred to in this Article shall be exercised in a fair, reasonable and safe
manner, in good faith and be subject to the provisions of this Agreement.

E.&O.E.
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ARTICLE 4

MENTORSHIP, TRAINING AND PROFESSIONAL DEVELOPMENT

The parties agree they have a mutual interest to maintain and develop existing
employees for future challenges and opportunities. The Employer recognizes the value
of mentorship, training and professional development programs that develop and
maintain the skills of employees and will provide such mentorship or training where, in its
discretion, same is appropriate, having regard to operational requirements. In situations
where the work of an employee has changed significantly or may become redundant that
employee will be provided with training / skills development or other suitable processes
in order to permit them to perform suitable and required bargaining unit work provided
the employee has the interest and capacity to complete such training successfully. It is
understood that any such reskilling opportunities are intended to build upon an
employee's existing skills set.

In situations where more than one employee, in the same job classification, is in need of
additional skills development employees will be provided such development in order of
seniority in the same job classification.

It is agreed employees and the union will cooperate fully in any retraining or reskilling
initiative.

The parties recognize that preference in selection for mentorship positions will be given
to individuals of Aboriginal ancestry.

On an annual basis, employees shall identify training needs or educational opportunities
that will advance required skills in their present positions and/or provide opportunities for
career development. Such identified training needs or opportunities will be
communicated to the appropriate Supervisor with a copy to Human Resources and will
be given serious consideration by the Employer. Where approved, such training,
including any leave required, may be funded in whole or in part by the Employer.

Employees on request will have documents related to upgraded knowledge or skills not
already on file placed in the Human Resources file.

Where the Employer determines to send employees to training courses, the Employer
will cover the cost of same including basic pay. Where the Employer requires training or
travel to occur on a statutory holiday or an employee’s scheduled day off, the employee
shall be given an alternate day off without loss of pay and all overtime provisions of this
Agreement will be waived.

Where the Employer approves an employee request for a training program, the
Employer may grant leave without pay or may pay part or all of the registration and
tuition fees of the course providing such course relates to the type of work done by the
employee.

Where appropriate, the Employer agrees to afford employees the opportunity to develop
their abilities by filling minor assignments at a more senior level. The Employer will give
notice to eligible employees when such opportunities are available.
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The parties recognize that the provision of training and reskilling under this Article is
subject to funds being made available by the Employer for the purpose of training.

Where the Employer assigns an employee to conduct a formal training program which
replaces externally sourced training, he shall be entitled to a training premium of $25.00
per day in connection with same in addition to basic pay and subject to the following
conditions:

€) formal training program assignments must be expressly authorized by the
Employer in writing;

(b) formal training program assignments shall include primary responsibility for one
or more of the following:

0] development and presentation of formal training program including course
material;

(i) theoretical and or practical instruction;

(iii) evaluation of trainees participating in a course complete with
recommendations with respect to training objectives, programs and
results.

The parties agree they will meet under the auspices of the Joint Committee as defined in
Article 28 to discuss and elaborate on broad principles of training. Through this
Committee, the parties will identify and provide input to the Employer regarding training
and development needs and programs or services available. The Employer undertakes
to inform employees of training courses or programs which are offered by the Employer
or agencies contracted by the Employer.

Applications for and approvals of training will be made in writing on a form agreed
between the Employer and the Union and attached to this Agreement as Schedule 1.
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ARTICLE 5

CHECK OFF UNION DUES

5.01 The Employer agrees to deduct, from every employee, the amount of monthly dues
uniformly levied in accordance with the by-laws of the Union and owing by the employee
to the Union. Deductions shall be made from each pay and shall be forwarded to the
Union on the 15" day of the month following the month for which the dues are deducted,
accompanied by a list of all employees from whose wages the deductions have been
made.

5.02 Deductions will commence for every current employee upon written request from the
Union and beginning with the first day of employment for every new employee.

5.03 The Union agrees to save the Employer harmless from all such deductions and
payments so made.

5.04 The Employer will provide to the national office of the Union, on a monthly basis, an
electronic file containing the following information regarding employees:

(@) Employee name;

(b) Employee ID;

(© Employee title;

(d) Employee status;

(e) Employee home address (with consent);
) City and Province;

(9) Seniority date;

(h) Salary anniversary date;

0] Current salary;

)] Additional remuneration amount;

(K) Upgrades in excess of four (4) weeks;
)] Type of departure/end of employment;
(m) Type of absence (e.g. maternity/parental leave, etc.);
(n) Aboriginal Ancestry.

5.05 In addition to the above information the Employer will provide to the national office of the
Union the following information regarding Employees:

E.&O.E.
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(a) Overtime record (upon written request);

(b) Newly created positions, classifications and abolished positions;

(© Newly excluded classifications which are related to the bargaining unit;
(d) Copies of personal contracts (with consent);

(e) Copies of notices of suspensions and dismissals;

) Notice of extensions of trial and probationary periods;

@ Notice of hiring.

E.&O.E.
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ARTICLE 6

PERMANENT EMPLOYEES

All employees shall be considered full-time employees of the Employer, except as
specified in accordance with the provisions of this Agreement.

The parties acknowledge the continuing need for permanent full time employees with
regard to the proper operation of the organization. The parties also recognize the need
for permanent part time employees in a variety of situations filling a variety of needs.

The same selection factors, with necessary changes, used for the selection of
permanent full time employees will be used when selecting permanent part time
employees in similar positions.

Permanent part time employees will attain seniority in accordance with the provisions of
Article 11.04 subject to the requirement to work a probationary period equal in time to
that worked by full time employees.

Permanent part time employees will be entitled to applicable annual leave/benefit
provisions which are available to permanent full time employees pro rated on the basis
of regular hours worked.

Basic pay for permanent part time employees will be in accordance with Article 12 of this
Agreement pro rated on the basis of regular hours worked.

Current permanent full time employees may apply for a reduced work week/part time
schedule. At the discretion of the Employer, subject to operational requirements, such
requests may be granted on terms as determined by the Employer after consultation
with the Union.

In circumstances where a permanent full time employee is granted a reduced work
week/part time schedule, the employee will be treated as part time.

Part time employees will not be required to work on a sustained basis more than five (5)
days per week.
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ARTICLE 7

TEMPORARY EMPLOYEES

The Employer agrees that the hiring of temporary or casual employees is for the purpose
of responding to operational requirements and for specific projects with a limited time
span and/or to cover extended absences of employees (for example, maternity leave,
annual vacations, etc.). Engagement of temporary employees will not displace full time
permanent employees or delay the filling of a permanent vacancy.

Temporary employees will normally be hired for a term not exceeding twelve (12)
months. Engagements of temporary employees beyond twelve (12) months will only
occur in exceptional circumstances. In such cases, the Employer will consult with the
Union prior to engaging a temporary employee for a term longer than twelve (12) months
or extending such term.

@) When the employment of a temporary employee hired for a period in excess of
thirteen (13) weeks is terminated, other than for cause, prior to the expiry date of
the term, the employee shall be given two (2) weeks notice or two (2) weeks
basic pay in lieu of notice or be paid for the remainder of the term, whichever is
less.

(b) The Employer will endeavour to advise a temporary employee of the status of his
contract two (2) weeks prior to its expiry.

All provisions of this Agreement apply to temporary employees except Articles related to
seniority, layoff and recall, jury and witness duty, leaves of absence and committees.

Temporary employees hired for a term of thirteen (13) weeks or less will be entitled only
to receive vacation pay and statutory holiday pay at the rate of eight (8%) percent of
their basic pay. Such amounts will be paid with each pay cheque.

Subject to any restrictions contained in the respective benefit plan or legislation,
temporary employees hired for a period in excess of thirteen (13) weeks will be entitled
to benefits provided in this Agreement with the exception of short term disability, long
term disability and pension.

Where a temporary employee is hired into a full time permanent position, the Employer
will:

€)) give credit for all of the time worked in the same position as a temporary
employee for the purpose of placement in the salary scale;

(b) consider shortening the probationary period to be served to reflect time worked in
the same position. If the probationary period is shortened, same will expressly
be stated in writing, with a copy to the Union.
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ARTICLE 8

STUDENT AND INTERN PLACEMENT

8.01 The parties confirm their commitment to the development of aboriginal broadcasters by
means of temporary placement opportunities for students and interns.

8.02 Internship programs will be developed by the Employer after consultation with the Union.
The development process will include but not be limited to issues such as:

(@)
(b)
(€)
(d)
(e)

the duration of program

number of participants

publicizing of the program

selection of participants and training necessary for trainers

selection of the designated mentor.

8.03 Specific assignments of interns will be discussed in advance and scheduled with
employees in a manner that is productive for all concerned. Such assignments will be
subject to periodic review with the employees and interns in question.

8.04 The parties recognize that interns are part of a training initiative and will not be used to
displace permanent employees or avoid the filling of a permanent vacancy.

E.&O.E.
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ARTICLE 9

NON-DISCRIMINATION AND HARASSMENT

The Employer and the Union agree that there shall be no discrimination, interference,
restriction or coercion exercised or practiced toward any employee in the matter of
hiring, salary rates, training, upgrading, promotion, transfer, layoff, recall, discipline,
discharge or otherwise by reason of race, national or ethnic origin, colour, religion, age,
sex, sexual orientation, marital status, family status, disability and conviction for which a
pardon has been granted, as those prohibited grounds are defined and administered in
the Canadian Human Rights Act, nor by reason of his membership or non membership
in a labour union nor on the basis of any other prohibited ground set forth in the
Canadian Human Rights Act subject to the concept of bona fide occupational
requirement/qualification.

Harassment

The parties recognize the dignity and worth of every employee. Every employee has the
right to work in an environment free of harassment and to be treated with respect,
courtesy and tact. The parties will not tolerate harassment in the workplace.

Harassment is a discriminatory practice, in matters related to employment, on any of the
following prohibited grounds:

race, national or ethnic origin, colour, religion, age, sex, sexual orientation, marital
status, family status, disability and conviction for which a pardon has been granted.

Three types of sexual harassment are prohibited by the Act:

@) vexatious comment or conduct (which includes a sexual advance or solicitation
not covered by (b));

(b) a sexual advance or solicitation made by a person who is in a position to grant or
deny a benefit to another; and

(©) threat or institution of reprisal by a person in a position to grant or deny a benefit
against the person who rejected his sexual advance.

Employees may register complaints about harassment by providing a complaint in
writing in accordance with the Harassment Policy of the Employer, a copy of which is
attached as an Appendix to this Agreement. All complaints of harassment will be treated
with as much confidentiality as possible. An investigation of a harassment complaint will
be conducted promptly. No employee will be disciplined for a harassment complaint
made in good faith with reasonable grounds.

An employee who has filed a harassment complaint and who is dissatisfied with the
outcome may file a grievance in accordance with the grievance and arbitration
procedure set forth in Article 30 and Article 31.

The parties recognize that from time to time conflicts in the workplace may arise
requiring immediate and effective attention. Where these conflicts are non sexual in
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nature but are deemed to constitute a form of discrimination on a prohibited ground as
set forth in Article 9.01, they will be deemed to constitute personal harassment and will
be dealt with under the provisions of 9.02.

Respectful Workplace

Where conflict as set forth in Article 9.07 arises that does not involve harassment on a
prohibited ground, the Employer shall take appropriate action to resolve such conflicts
with the cooperation of the Union.

In order to ensure harmonious relations within the workplace, the parties agree that
“unacceptable behaviour” which is not trivial and which results in a denial of an
employee’s dignity and respect, threatens to affect the well being or job performance of
an employee and/or is found to be offensive, embarrassing or humiliating will not be
tolerated. Examples include improper comments, conduct, actions or gestures which
involve:

€)) profanity and/or abusive language;

(b) verbal and/or physical threats or assault;

(© intimidation;

(d) taunting or ostracizing;

(e) rude or inappropriate jokes or innuendo;

0] overly aggressive, embarrassing, humiliating or demeaning behaviour; and
(9) malicious gestures or actions.

Where a written complaint alleging “unacceptable behaviour” is made, an investigation
will occur and the parties will work cooperatively towards resolution of the complaint.

Complaints will be submitted in writing to the Manager of Human Resources or his
designate and should include sufficient detail to permit an investigation. Such reports
will be treated with as much confidentiality as possible and the contents made available
only to the extent appropriate in the conduct of the investigation. The investigation will
be conducted promptly. No employee will be disciplined for a complaint alleging
"unacceptable behaviour" made in good faith with reasonable grounds.

The Employer will take disciplinary or other remedial action as deemed appropriate by
the Employer based on the circumstances. When such action involves an employee,
same will be in accordance with the disciplinary provisions of this Agreement.

Where possible an employee who considers this Article is being violated should attempt
to resolve the matter by discussing the behaviour which is considered to be harassing or
unacceptable with the alleged offender and making it clear that the behaviour is
unwelcome. The parties agree that both the complainant and the alleged offender may
have Union representation throughout the complaint process. The results of the
investigation of a complaint under this Article will be communicated to the complainant,
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the alleged offender and the Union. The parties agree that they may work together to
effect a mediated resolution with the consent of all involved.

When a written complaint alleging either harassment or unacceptable behaviour is
received, the Manager of Human Resources or his designate will acknowledge receipt
and commence an investigation within ten (10) days. It is expected that the report of the
Manager of Human Resources or his designate regarding the results of the investigation
of a complaint under this Article will be communicated within twenty (20) days of the
commencement of the investigation. No complaint may be filed under both the
harassment provisions and the respectful workplace provisions.

The good faith exercise of management rights as set forth in Article 3 shall not constitute
harassment or "unacceptable behaviour".
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ARTICLE 10

SENIORITY

10.01 Seniority, as referred to in this Agreement, shall mean the length of continuous service
with the Employer since the date of his last hiring by the Employer. A new employee
shall be subject to a probationary period as set forth in Article 11.04. Upon successful
completion of the probationary period, the employee will be credited with seniority from
the date of hire. It is agreed that work on any part of a day counts as a day worked for
the purpose of completion of the probationary period.

10.02 The seniority of an employee shall be completely lost and his employment with the
Employer shall be terminated if he:

(@)
(b)

(©)

(d)
(e)

(f)

(9)

quits;

is discharged and not reinstated in accordance with the provisions of this
Agreement;

is absent from work for five (5) or more consecutive days without notifying the
Employer, unless he gives a reason satisfactory to the Employer for his failure to
so notify the Employer;

is laid-off for a period of twelve (12) months or more;

fails to notify the Employer within five (5) days of receipt of notice of recall, or
fails to report within five (5) calendar days from receipt of such notice, or at the
date specified in the recall notice. Notice of recall may be by telephone, e-mail,
or facsimile transmission and may be confirmed by registered mail to the
employee’s last address registered with the Employer. If notice is sent by
registered mail, it shall be deemed to have been received on the second day
following registration;

utilizes any leave of absence for a purpose other than that for which the leave
was granted or fails to return to work after expiry of a leave of absence without
providing a reason satisfactory to the Employer;

is otherwise absent from work without leave of the Employer for a period in
excess of one (1) month, unless a reason satisfactory to the Employer is given.

10.03 The Employer shall maintain a list showing the name, address, seniority and current
classification of employees. The seniority list shall be revised annually and a copy
provided to the local Union President.

E.&O.E.
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ARTICLE 11

RECRUITMENT PROCESS

Where a permanent position within the bargaining unit becomes vacant, and if the
Employer declares such a vacancy, it will be posted. The parties recognize that
preference in hiring will be given to individuals of Aboriginal ancestry. The posting shall
indicate the qualifications required by the Employer and will give notice that the position
is a classification within the bargaining unit.

Such vacancies shall be posted for a period of ten (10) calendar days and employees
bidding on job vacancies must make written application to the Human Resources
Department not later than the tenth (10™) day of posting.

Vacancies caused by absence due to illness, accident, leaves of absence and
operational emergencies which are not expected to exceed twelve (12) months, will be
posted at the discretion of the Employer.

(a) New employees shall be subject to a probationary period of six (6) months, which
may be extended at the discretion of the Employer for a further six (6) months.
During the probation period the employee’s performance in the job will be
discussed at approximately three (3) month intervals. If corrective action is
required, the Employer may prepare a plan to address the specific
circumstances.

(b) The Employer may dismiss a probationary employee for any reason, consistent
with good faith. No grievance regarding the discharge of an employee who has
not attained seniority shall be submitted to arbitration.

© Accumulation of service for the purpose of calculating the completion of the
probationary period shall be frozen as of the commencement of a leave for any
reason which continues for a period of one (1) month or more.

The Employer shall consider applicants within the bargaining unit for whom a successful
bid would result in a promotion or transfer (as defined herein) to a higher or equally rated
classification. In cases of promotion or transfer, the following factors shall be
considered:

@) Skill, ability, performance, qualifications and experience;
(b) Seniority.

When the factors in clause (a) are relatively equal in the opinion of the Employer then
seniority shall govern.

Successful applicants shall be subject to a trial period of forty-five (45) days during
which the employee may elect to return to his former classification of service or may be
returned to his former classification of service by the Employer if in the opinion of the
Employer he is not performing satisfactorily in the new position.
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11.07 If a vacancy has not been filled on the foregoing basis, the Employer may fill the
vacancy at its discretion.

11.08 The Employer may assign any individual to any vacancy on a temporary basis until the
position is filled. Such assignment will not normally exceed three (3) months.

11.09 The Employer may engage individuals under a limited term contract to meet specific
operational needs providing such engagement does not displace a permanent employee
or delay the filling of a permanent vacancy.

E.&O.E.
1310142\14\30681.167
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GENERAL SALARY PROVISION
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Television Director, Producer, Host Producer, National Assignment, Broadcast tech.

April 25
2011

Start
Annual 57588.680
Hourly 31.642
April 25
2012

Start
Annual 58740.453
Hourly 32.275
April 25
2013

Start
Annual 59915.262
Hourly 32.921
April 25
2014

Start
Annual 63252.540
Hourly 34.754
April 25
2015

Start
Annual 64517.591
Hourly 35.449

E.&O.E.
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Step 1

59604.281
32.749

Step 1
60796.367
33.404

Step 1
62012.294
34.072

Step 1
65466.374
35.970

Step 1
66775.701
36.690

Step 2

61690.426
33.896

Step 2
62924.235
34.574

Step 2
64182.719
35.265

Step 2
67757.699
37.229

Step 2
69112.853
37.974

Step 3

63849.593
35.082

Step 3
65126.585
35.784

Step 3
66429.116
36.499

Step 3
70129.221
38.532

Step 3
71531.805
39.303

Step 4

66084.331
36.310

Step 4
67406.018
37.036

Step 4
68754.138
37.777

Step 4
72583.744
39.881

Step 4
74035.419
40.679

Step 5

68397.283
37.581

Step 5
69765.229
38.332

Step 5
71160.533
39.099

Step 5
75124.180
41.277

Step 5
76626.664
42.103

Step 6

70791.193
38.897

Step 6
72207.016
39.675

Step 6
73651.157
40.468

Step 6
77753.527
42.724

Step 6
79308.597
43.578

Step 7

73268.885
40.259

Step 7
74734.262
41.065

Step 7
76228.948
41.886

Step 7
80474.891
44.217

Step 7
82084.389
45.102

Step 8

75833.287
41.667

Step 8
77349.953
42.500

Step 8
78896.952
43.350

Step 8
83291.512
45.765

Step 8
84957.342
46.680

Step 9

78487.452
43.125

Step 9
80057.201
43.988

Step 9
81658.345
44.867

Step 9
86206.715
47.367

Step 9
87930.849
48.314



Cat 2

Host/Reporter, Master Control Supervisor

April 25 2011

Start
Annual 51675.515
Hourly 28.393
April 25 2012

Start
Annual 52709.026
Hourly 28.961
April 25 2013

Start
Annual 53763.206
Hourly 29.540
April 25 2014

Start
Annual 56757.817
Hourly 31.186
April 25 2015

Start
Annual 57892.974
Hourly 31.810

E.&O.E.
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Step 1
53484.159
29.387

Step 1
54553.842
29.975

Step 1
55644.919
30.574

Step 1
58744.340
32.277

Step 1
59919.227
32.923

Step 2
55356.104
30.415

Step 2
56463.226
31.024

Step 2
57592.490
31.644

Step 2
60800.388
33.407

Step 2
62016.395
34.075

Step 3
57293.563
31.480

Step 3
58439.434
32.110

Step 3
59608.223
32.752

Step 3
62928.406
34.576

Step 3
64186.974
35.268
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Step 4
59298.842
32.582

Step 4
60484.819
33.233

Step 4
61694.516
33.898

Step 4
65130.896
35.786

Step 4
66433.514
36.502

Step 5
61374.298
33.722

Step 5
62601.784
34.397

Step 5
63853.819
35.085

Step 5
67410.476
37.039

Step 5
68758.686
37.779

Step 6
63522.397
34.902

Step 6
64792.845
35.600

Step 6
66088.702
36.312

Step 6
69769.843
38.335

Step 6
71165.239
39.102

Step 7
65745.681
36.124

Step 7
67060.595
36.847

Step 7
68401.807
37.584

Step 7
72211.788
39.677

Step 7
73656.024
40.470

Step 8
68046.781
37.388

Step 8
69407.716
38.136

Step 8
70795.871
38.899

Step 8
74739.201
41.066

Step 8
76233.985
41.887

Step 9
70428.418
38.697

Step 9
71836.986
39.471

Step 9
73273.726
40.261

Step 9
77355.073
42.503

Step 9
78902.174
43.353



Cat 3

Video Journalist

April 25
2011

Start
Annual 49216.846
Hourly 27.042
April 25
2012

Start

Annual 50201.183

Hourly

April 25
2013

Start

27.583

Annual 51205.207

Hourly

April 25
2014

Start

28.135

Annual 54056.630

Hourly 29.702
April 25
2015

Start
Annual 55137.762
Hourly 30.296

E.&O.E.
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Step 1
50938.769
27.989

Step 1
51957.545
28.549

Step 1
52996.696
29.120

Step 1
55948.613
30.741

Step 1
57067.585
31.356

Step 2
52721.627
28.968

Step 2
53776.060
29.547

Step 2
54851.581
30.138

Step 2
57906.808
31.817

Step 2
59064.944
32.453

Step 3
54566.879
29.982

Step 3
55658.216
30.582

Step 3
56771.381
31.193

Step 3
59933.554
32.931

Step 3
61132.225
33.589
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Step 4
56476.727
31.031

Step 4
57606.261
31.652

Step 4
58758.387
32.285

Step 4
62031.221
34.084

Step 4
63271.846
34.765

Step 5
58453.405
32.118

Step 5
59622.473
32.760

Step 5
60814.923
33.415

Step 5
64202.320
35.276

Step 5
65486.367
35.982

Step 6
60499.280
33.242

Step 6
61709.266
33.907

Step 6
62943.451
34.585

Step 6
66449.395
36.510

Step 6
67778.383
37.241

Step 7
62616.749
34.405

Step 7
63869.084
35.093

Step 7
65146.466
35.795

Step 7
68775.131
37.789

Step 7
70150.633
38.545

Step 8
64808.342
35.609

Step 8
66104.509
36.321

Step 8
67426.599
37.048

Step 8
71182.260
39.111

Step 8
72605.906
39.894

Step 9
67076.634
36.855

Step 9
68418.166
37.593

Step 9
69786.530
38.344

Step 9
73673.639
40.480

Step 9
75147.112
41.290



Cat4

Studio Technical - Assistant Director, Switcher, Camera Operator, Audio, Electronic Graphics, Graphics, Reporter/Correspondent, Camera Editor

April 25 2011

Start
Annual 46071.258
Hourly 25.314
April 25 2012

Start
Annual 46992.683
Hourly 25.821
April 25 2013

Start
Annual 47932.537
Hourly 26.337
April 25 2014

Start
Annual 50602.372
Hourly 27.803
April 25 2015

Start
Annual 51614.420
Hourly 28.359

E.&O.E.
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Step 1
47683.745
26.200

Step 1
48637.420
26.724

Step 1
49610.169
27.258

Step 1
52373.458
28.776

Step 1
53420.928
29.352

Step 2
49352.680
27.117

Step 2
50339.733
27.659

Step 2
51346.528
28.212

Step 2
54206.536
29.784

Step 2
55290.666
30.380

Step 3
51080.029
28.066

Step 3
52101.630
28.628

Step 3
53143.662
29.200

Step 3
56103.758
30.827

Step 3
57225.833
31.443
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Step 4
52867.824
29.049

Step 4
53925.180
29.630

Step 4
55003.684
30.222

Step 4
58067.387
31.905

Step 4
59228.735
32.543

Step 5
54718.196
30.065

Step 5
55812.560
30.666

Step 5
56928.811
31.279

Step 5
60099.751
33.022

Step 5
61301.746
33.682

Step 6
56633.338
31.117

Step 6
57766.004
31.740

Step 6
58921.324
32.374

Step 6
62203.241
34.178

Step 6
63447.306
34.861

Step 7
58615.504
32.206

Step 7
59787.814
32.850

Step 7
60983.570
33.507

Step 7
64380.359
35.374

Step 7
65667.966
36.081

Step 8
60667.050
33.334

Step 8
61880.391
34.000

Step 8
63117.999
34.680

Step 8
66633.671
36.612

Step 8
67966.345
37.344

Step 9
62790.397
34.500

Step 9
64046.205
35.190

Step 9
65327.129
35.894

Step 9
68965.850
37.894

Step 9
70345.167
38.651



Cat5s

Master Control Operator, Researcher/Writer

April 25 2011

Start Step 1
Annual 42231.927 43710.050
Hourly 23.204 24.017
April 25 2012

Start Step 1
Annual 43076.566 44584.251
Hourly 23.668 24.497
April 25 2013

Start Step 1
Annual 43938.097 45475.936
Hourly 24.141 24.987
April 25 2014

Start Step 1
Annual 46385.455 48008.940
Hourly 25.487 26.379
April 25 2015

Start Step 1
Annual 47313.164 48969.119
Hourly 25.997 26.906

E.&O.E.
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Step 2
45239.897
24.857

Step 2
46144.695
25.355

Step 2
47067.589
25.862

Step 2
49689.254
27.302

Step 2
50683.039
27.848

Step 3
46823.294
25.727

Step 3
47759.760
26.242

Step 3
48714.955
26.767

Step 3
51428.376
28.257

Step 3
52456.944
28.822
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Step 4 Step 5
48462.107 50158.286
26.627 27.559
Step 4 Step 5
49431.350 51161.452
27.160 28.111
Step 4 Step 5
50419.977 52184.681
27.703 28.673
Step 4 Step 5
53228.374 55091.359
29.246 30.270
Step 4 Step 5
54292.942 56193.186
29.831 30.875

Step 6
51913.818
28.524

Step 6
52952.094
29.095

Step 6
54011.136
29.676

Step 6
57019.560
31.329

Step 6
58159.952
31.956

Step 7
53730.805
29.522

Step 7
54805.421
30.113

Step 7
55901.530
30.715

Step 7
59015.251
32.426

Step 7
60195.556
33.074

Step 8
55611.389
30.556

Step 8
56723.617
31.167

Step 8
57858.090
31.790

Step 8
61080.785
33.561

Step 8
62302.401
34.232

Step 9
57557.788
31.625

Step 9
58708.944
32.258

Step 9
59883.123
32.903

Step 9
63218.613
34.736

Step 9
64482.985
35.430



Cat 6

Researcher/Writer(trainee)

April 25
2011

Annual
Hourly

April 25
2012

Annual
Hourly

April 25
2013

Annual
Hourly

April 25
2014

Annual
Hourly

April 25
2015

Annual
Hourly

E.&O.E.
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Start
35582.72
19.55136

Start
36294.375
19.942

Start
37020.262
20.341

Start
39082.285
21.473

Start
39863.930
21.903

Step 1
36828.11
20.23476

Step 1
37564.672
20.639

Step 1
38315.965
21.052

Step 1
40450.165
22.226

Step 1
41259.168
22.670

Step 2
38117.09
20.94366

Step 2
38879.436
21.363

Step 2
39657.025
21.790

Step 2
41865.921
23.003

Step 2
42703.239
23.464



Cat7

Television Technician

April 25 2011

Start
Annual 39244.010
Hourly 21.563
April 25 2012

Start
Annual 40028.891
Hourly 21.994
April 25 2013

Start
Annual 40829.468
Hourly 22.434
April 25 2014

Start
Annual 43103.661
Hourly 23.683
April 25 2015

Start
Annual 43965.734
Hourly 24.157

E.&O.E.
1310142\14\30681.167

Step 1
40617.542
22.317

Step 1
41429.893
22.764

Step 1
42258.491
23.219

Step 1
44612.290
24.512

Step 1
45504.536
25.002

Step 2
42039.157
23.098

Step 2
42879.940
23.560

Step 2
43737.539
24.032

Step 2
46173.720
25.370

Step 2
47097.194
25.878
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12.01

12.02

12.03

12.04

12.05

E.&O.E.
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Employees will be paid in accordance with the salary scale applicable to the
classification to which they are engaged. The placement of a hew employee on the
salary scale will be at the discretion of the Employer based on its assessment of the
factors set forth in Article 11.05(a).

Basic salaries set out in Article 12 are minimum basic salaries. It is agreed that the
Employer may continue its policy of granting discretionary increases above the scale of
minimums.

Employees shall progress annually on the salary scale as of the employees' anniversary
or promotion date as the case may be.

Employees who are promoted to a higher paid classification will move to the first step on
the new salary scale which provides an increase of at least three and one-half (3.5%)
percent.

There shall be no reduction in an employee’s salary unless the employee voluntarily
seeks a position in a lower classification or accepts a lower classification under the
terms of Article 17 - Layoff and Recall.

1310142\14\30681.167
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ARTICLE 13

TEMPORARY UPGRADING

13.01 When the Employer temporarily assigns an employee to perform work for at least one
(1) day in a higher classification covered by this Agreement, the employee shall be paid
an upgrade of ten (10%) percent above the employee’s basic rate.

13.02 An employee assigned by the Employer to perform work in a higher classification for a
period of four (4) weeks or longer will temporarily be promoted to the higher
classification and will be compensated at a rate within the salary range which ensures
that the employee receives compensation at least ten (10%) percent more than the
employee’s basic rate so long as such temporary rate does not exceed the maximum for
the higher classification.

E.&O.E.
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14.01

14.02

14.03

14.04

14.05

14.06

E.&O.E.
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ARTICLE 14

HOURS OF WORK AND OVERTIME

Employees will be scheduled to work in accordance with the schedule established by the
Employer, from time to time, and will undertake to complete the assignment as directed
by the Employer.

(a) Employees will be scheduled to work in accordance with the schedule
established by the Employer, from time to time, and will undertake to complete
the assignment as directed by the Employer.

(b) Permanent employees will have their hours posted on a work schedule two (2)
weeks in advance and once posted will not normally be changed except in
accordance with the provisions of this Agreement. Daily hours posted will be a
minimum of three (3).

The normal work week for full-time employees will be thirty-five (35) hours. The normal
work day for full-time employees will be seven (7) hours of work scheduled consecutively
except for a meal period of one (1) hour without pay.

There shall be two (2) consecutive days off in each work week (seven (7) day cycle)
which shall be referred to as “scheduled days off”. The two (2) days off may be in
separate work weeks. The Employer shall continue to make every reasonable effort to
schedule days off in an equitable manner. However, it is recognized there are specific
assignments for which operational requirements may require certain employees to be
assigned to work weekends on a regular or recurring basis. If it becomes necessary to
schedule work on a scheduled day off, efforts will be made to notify the employee as
early as possible. Hours worked on an employee’'s scheduled day off shall be
compensated at the rate of one and one-half (1 1/2 ) hours for each hour worked and
shall be included in the employee’s record of overtime credits accumulated and shall not
be counted in the Averaging Formula.

Employees will be given overtime credit for hours worked in excess of seventy (70) up to
eighty (80) hours over two (2) weeks (the “Averaging Formula”). Such overtime work
shall be compensated by time in lieu at straight time. Written authorization for any work
beyond the seventy (70) hours in the two (2) week cycle must be obtained (where
practical in advance) from the appropriate supervisor to receive the overtime credit.

If an employee works more than eighty (80) hours in the two (2) week cycle the
employee shall be granted time off at the rate of one and one-half (1 %2) hours for each
hour worked in excess of eighty (80) hours. Prior written authorization for any work
beyond the eighty (80) hours in the two (2) week cycle must be obtained from the
appropriate supervisor in order to receive the overtime credit.

Time off in lieu of overtime pay shall be scheduled by the Employer after consultation
with the employee. Subject to operational requirements the Employer will endeavour to
take into consideration the employee’s request regarding the date of time off in lieu. The
parties recognize that the intent of this Article is to allow employees to take their

1310142\14\30681.167



14.07

14.08

14.09

14.10

14.11

14.12

14.13

E.&O.E.
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overtime as time off instead of being paid. The Employer will exercise its best efforts to
meet this intent and schedule such time off. It is understood annual leave has clear
priority over an employee’s time off in lieu.

It is recognized that operational requirements may necessitate overtime work being
performed and employees will work overtime when directed by the Employer. The
Employer, however, will endeavour not to require employees to work an excessive
amount of overtime. An employee whose accumulated overtime credits exceed seventy
(70) hours may elect to be paid such excess existing at any time in cash.

Overtime paid or taken as time off in lieu of overtime pay will be at the basic hourly rate
of the employee which is current at the time it is taken. Where the employment of an
employee is terminated prior to the end of the two (2) week Averaging Period their hours
will be averaged on a pro rata basis and they will receive pay including any overtime pay
as appropriate.

The Employer shall keep a record of overtime credits accumulated, paid and taken.
Such record shall be made available to the Union upon written request.

The Employer agrees to make every reasonable effort to distribute the assignment of
overtime work at a location, equitably among employees engaged in the same type of
work at that location.

Employees who believe they have a workload issue which is regular and continuing and
which in their opinion requires remedial action, may request a review. The employee
and the immediate Supervisor or delegate shall meet to discuss the workload issue with
a view to developing a satisfactory resolution. Such resolution may include:

@) alternative organization of staff and facilities;

(b) changes to the assignment; and

(© other acceptable alternatives.

If after the meeting the employee is not satisfied, the workload issue may be forwarded
to the Joint Committee for further review.

The above averaging positions do not apply to temporary or casual employees who are
employed for a period of less than three (3) months or for less than five (5) days in a
week. In those circumstances overtime will be calculated on a daily basis.

1310142\14\30681.167
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ARTICLE 15

CALL BACK

15.01 An employee who has completed his regular work day and who has left the premises of
the Employer and is then called back to work shall be paid a minimum of four (4) hours
at his basic rate. Such hours worked will be credited to the Averaging Formula for
overtime (as per Article 14) with the minimum credit of four (4) hours.

E.&O.E.
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ARTICLE 16

MEAL PERIODS AND COFFEE BREAKS

16.01 All employees shall receive a reasonable break during each four (4) hour portion of their
work day.

16.02 A meal period of one (1) hour without pay shall be granted to all employees of the
bargaining unit.

16.03 The Employer may schedule the times of breaks and meal periods.

16.04 Employees required to work through a meal period will be compensated at the
appropriate rate for that time worked.

E.&O.E.
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17.01

17.02

17.03

17.04

17.05

E.&O.E.
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ARTICLE 17

LAYOFF AND RECALL

When the layoff of permanent employees is anticipated the Employer shall determine the
positions to be eliminated and/or the number of employees to be laid-off. The Employer
will endeavour to give the Union as much advance notice of layoffs as is reasonably
practicable in order that discussions may be held to provide an orderly and equitable
layoff procedure. The Employer will meet with the Union on request to discuss ways of
reducing the impact of the layoff on employees. Such ways may include but not be
limited to canvassing other vacancies inside or outside the bargaining unit, exploring
possible voluntary resignations and identifying available temporary work.

Layoffs will be in inverse order of seniority in the same job classification. Employees
with greater seniority may displace employees with less seniority in a lower classification
provided they have the demonstrated qualifications (with reasonable orientation) to
perform the duties of the more junior employee.

If it becomes necessary for the Employer to layoff employees, the Employer shall
provide to the employees affected:

€) at least two (2) weeks notice in writing in advance of the proposed layoff; or
(b) basic pay in lieu of notice equal to at least two (2) weeks; or

(© a combination of notice and basic pay in lieu of notice equalling at least two (2)
weeks.

During the notice period set forth above in Article 17.03 the employee may have paid
time off to pursue internal and external employment opportunities, job search assistance,
training or any other activity which could improve his chances of achieving a successful
career transition.

For layoff purposes, the Employer will, unless otherwise determined by mutual
agreement of the parties, attempt to place affected employees through the following
process:

@) an employee to be laid off will be given opportunity to apply for any existing
vacancies within the bargaining unit pursuant to the provisions of this Agreement;

(b) an employee to be laid off will be given consideration for existing vacancies
outside the bargaining unit, provided that in the opinion of the Employer it is
appropriate to do so;

(© if there is more than one qualified candidate for a vacancy, the Employer will
select the successful candidate pursuant to the provisions of this Agreement;

(d) should an employee subject to layoff be placed successfully into a vacancy under
this Article, the employee will be subject to a trial period pursuant to the
provisions of this Agreement.

1310142\14\30681.167
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17.06 Permanent employees who are subject to layoff will retain their seniority in accordance
with the provisions of Article 10 and have recall rights for their seniority retention period.

17.07 When the Employer declares a vacancy, the Employer will recall laid off employees in
accordance with the provisions of Article 17.02. Employees accepting a recall other than
in their previous job classification shall be paid the basic salary appropriate to the new
classification.

(@)

(b)

The responsibility of the Employer will be considered fulfilled if the Employer
gives notice of recall by telephone, e-mail or facsimile transmission confirmed by
registered mail to the employee’s last address registered with the Employer. If
the laid off employee does not advise the Employer of his intentions within five
(5) days of such notice or fails to report for work within seven (7) calendar days
from receipt of such notice or at the date specified in the recall notice, whichever
is later, the laid off employee will be deemed to have waived the recall and his
seniority shall be completely lost and his employment with the Employer shall be
terminated.

A laid off employee who is unable to return to work for a reason satisfactory to
the Employer within the timeframe set out in clause (a) above may decline a
recall offer retaining his remaining seniority retention period and will be
considered for future vacancies.

17.08 Where the employment of an employee who has attained seniority is terminated for
reasons other than cause the employee will be entitled to severance pay.

17.09 An employee who receives notice of layoff pursuant to this article will be entitled to
severance pay on the following basis:

(@)

(b)

(€)

(d)

(e)

E.&O.E.
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After successful completion of the probationary period, two (2) weeks basic
salary for each year of completed service. With respect to incomplete years
severance pay shall be on a pro rata basis calculated to the nearest month of
completed service;

At the time of layoff the employee may choose to receive severance payment
and forfeit recall rights thereby terminating employment with the Employer or to
retain recall rights in accordance with Article 10.02(d) in which case the
employee shall not be entitled to severance unless he is not recalled within his
seniority retention period;

The employee shall notify the Employer in writing of his intention to elect
severance and forfeit recall rights as early as possible but not later than his last
day of work;

Laid-off employees on the recall list may forfeit recall rights at any time by
advising the Employer in writing of such request and will thereby be entitled to
receipt of severance pay in accordance with this article, and their employment
will be terminated.

An employee who has elected severance and forfeited recall rights is not
precluded from being re-employed,;



-35 -

Notwithstanding clauses (b), (c) and (d) of this Article, Employees may elect to
take a portion of their severance entitlement up to a maximum of two (2) weeks
without forfeiting recall rights. An Employee who elects under this clause will not
later be entitled again to be paid this portion of his severance entitlement.

(f)

17.10 Severance pay shall not be subject to check off for Union dues.

17.11 The provisions of Article 17 apply only to permanent employees.

E.&O.E.
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ARTICLE 18

SHORT TERM LAYOFF

Short term layoff will occur as follows:

@) Layoff resulting from a planned temporary closure of any part of the Employer
during all or part of the production cycle;

(b) Any other temporary layoff which is not anticipated to exceed three (3) months.

The Employer will endeavour to give as much notice as possible of a short term layoff
but not less than two (2) weeks. The employee will be informed of the effective date of
layoff and the date of return to work.

Benefits (subject to the employee paying his share of premiums) and seniority will be
continued for the duration of a short term layoff.

Employees may use banked time to alleviate the effects of a short term layoff.

In the event that a short term layoff becomes a long term layoff, the period of the short
term layoff will be used in determining entitlement to severance pay as per Article 17 -
Layoff and Recall and all provisions of that Article will apply with necessary changes.

Annual leave and time off in lieu of overtime taken by an employee shall not be
considered a short term layoff even if such time is scheduled by the Employer in
accordance with the provisions of this Agreement.
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ARTICLE 19

ANNUAL VACATION

The vacation year shall be from September 1 to August 31. Employees who have
achieved at least three (3) months service with the Employer as at September 1 shall
receive an annual vacation with pay on the basis of one point two-five (1.25) days per
month of employment in the year.

Employees who have achieved two (2) years continuous service with the Employer as at
September 1 shall receive an annual vacation with pay on the basis of one point five
(1.5) days per month of employment in the year.

Employees who have achieved five (5) years continuous service with the Employer as at
September 1 shall receive an annual vacation with pay on the basis of one point seven-
five (1.75) days per month of employment in the year.

Employees who have achieved eight (8) years continuous service with the Employer as
at September 1 shall receive an annual vacation with pay on the basis of two (2) days
per month of employment in the year.

If employment is terminated for any reason accrued vacation credits shall be paid in
cash.

Employees shall take their vacations at a time determined by the Employer on the basis
of operational requirements. Preference shall be given to employees within each
classification on the basis of seniority. Employees may be required to use their
accumulated vacation time during the production hiatus periods.

Applications for vacation shall be submitted in writing on a form prescribed by the
Employer to the appropriate supervisor at least sixty (60) calendar days in advance of
the projected vacation. The Employer shall confirm the granting or the denial of such
dates within ten (10) days following its receipt.

Where employees require long term notice of vacation schedules to plan and confirm
travelling arrangements the Employer will endeavour to confirm the granting or denial of
such vacation requests within ten (10) days following its submission.

For good and sufficient reason an employee may request to carry over up to two (2)
weeks of annual vacation leave from one year to the next. An employee who wishes to
carry over such portion of vacation shall so request in writing to the appropriate
supervisor prior to the end of the vacation year.

Employees will see no reduction in their annual leave as a result of putting this
Agreement in place.
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ARTICLE 20

STATUTORY HOLIDAYS

The Employer recognizes the following paid holidays:

New Years Day

Louis Riel Day (3" Monday in February)
Good Friday

Victoria Day

Aboriginal Solidarity Day
Canada Day

Labour Day
Thanksgiving Day
Remembrance Day
Christmas Day

Boxing Day

In addition an employee may take two (2) floating holidays with basic pay. The
employee shall notify the appropriate supervisor in writing of the desired date to take a
floating holiday sufficiently in advance to allow the Employer to make appropriate
scheduling changes. The floating holidays may be taken between September 1 and
August 31 of the applicable year but may not be carried into the next fiscal year.

Should an additional paid holiday be proclaimed by the Federal Government, one (1)
floating holiday shall be allocated to such additional holiday and the employee shall be
limited to the number of floating holidays which remain.

Should an additional paid holiday be proclaimed by the Employer, same shall be in
addition to the holidays mentioned above.

Employees shall be paid for statutory holidays in the following manner:

(@ If the holiday falls on a work day and the employee is not required to work he
shall receive his basic pay for such day.

(b) If the holiday falls during an employee’s vacation. The vacation shall be
extended for one (1) day or in lieu thereof the employee shall be given one (1)
day off at a mutually agreeable time. The employee shall confirm such
arrangements in writing prior to commencing vacation.

(c) If the holiday falls on a scheduled day off and the Employer has not designated
an alternative day as a common holiday the employee may add one (1) day to
his annual leave or be given one (1) day off with pay at a mutually agreeable
time. The employee shall confirm the arrangement in writing.

(d) If the holiday falls on a regularly scheduled work day and the employee is
required to work the employee shall receive one and one-half (1 %) times his
basic pay and in addition shall receive another day off with pay.
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20.06 When a floating holiday is taken the employee shall be credited with the normal
scheduled hours in that work week.

E.&O.E.
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ARTICLE 21

JURY OR WITNESS DUTY

21.01 A permanent employee summoned to serve as a juror or subpoenaed on a scheduled
work day shall continue to receive his basic pay less any amount received in payment
for service as a juror or a witness. The employee shall return to work if released from
jury or witness duty.

E.&O.E.
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ARTICLE 22

GENERAL LEAVE

22.01 Employer may grant a leave of absence with or without pay to a permanent employee
at its discretion. The employee requesting leave shall submit same in writing to the
appropriate supervisor with as much advance notice as possible. The supervisor will
reply in writing.

22.02 Leaves for personal reasons will not normally be granted for a period in excess of three
(3) months.

E.&O.E.
1310142\14\30681.167



- 42 -

ARTICLE 23

SICKNESS, FAMILY, BEREAVEMENT, SPECIAL AND COMPASSIONATE CARE LEAVE

23.01

23.02

23.03

23.04

23.05

23.06

23.07

23.08

23.09

23.10

23.11

23.12

23.13

Sick Leave

Sick leave means the period of time an employee is absent from work by virtue of being
incapacitated due to sickness or injury.

Sick leave credits shall accrue at the rate of 1.25 days per month of active employment.

A certificate from a duly qualified health care practitioner may be required by the
Employer in order to validate incapacitation, course of treatment or fitness to return to
work. The cost of the certificate will be paid by the employee.

The Employer reserves the right to send an employee for an independent examination to
validate incapacitation, course of treatment or fitness to return to work. The cost of the
independent examination and report will be paid by the Employer.

Employees shall inform his immediate supervisor or designate as soon as possible of
intention to take sick leave.

Employees may use accumulated sick leave credits to cover absences due to sick leave
for periods during which benefits are not payable pursuant to Long Term Disability,
Workers Compensation or Automobile Insurance.

After seven (7) days of illness employees will be eligible for coverage by the Employer’s
Short Term Disability Benefit Plan and may apply for this benefit by requesting a form
from the Human Resources Department.

After zero (0) days upon injury employees will be eligible for coverage by the Employer’s
Short Term Disability Benefit Plan and may apply for this benefit by requesting a form
from the Human Resources Department.

Family Responsibility Leave

Where no one other than the employee can provide for the needs of a member of the
employee’s immediate family during the illness of that family member the employee may
be granted a maximum of five (5) accumulated sick leave days per illness to provide
necessary care for the family member.

Employees may use sick leave credits for necessary time taken during working hours
attending for medical or dental examination or treatment.

Employees must give as much advance notice as possible and provide suitable
verification upon request.

Sick leave credits have no cash value.

An employee’s accumulated sick leave credits will be reduced by the amount applied to
cover absence in accordance with this Article.

E.&O.E.
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A permanent employee may take time off without loss of basic pay for up to five (5) days
in the event of death of a member of the employee’s immediate family. Immediate family
shall be defined to include spouse (including common-law), child (including adopted
child), parent (including guardian), grandparent, brother or sister, father-in-law, mother-in-
law and the spouse of the father-in-law or mother-in-law and any relative with whom the
employee permanently resides.

Special leave with or without pay may be granted to an employee at the discretion of the
Employer for purposes other than those set out in Article 23.14. Special leave is
intended to assist an employee in coping with unforeseen emergencies that affect the
employee and the employee’s immediate family or in the event of the death of a relative
not listed in Article 23.14. Special leave will not normally be granted for a period in
excess of three (3) days.

An employee who qualifies for and complies with the provisions of the Canada Labour
Code regarding compassionate care leave is entitled to a leave of up to eight (8) weeks
without pay in a period of twenty-six (26) weeks.
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ARTICLE 24

UNION LEAVE

Subject to operational requirements, leave without loss of pay or benefits shall be
granted on a cost recovery basis to an employee duly authorized to represent
employees in order to attend Union activities. A request for such leave shall be
submitted in writing to the Employer at least ten (10) days in advance of the meeting
unless such time limit is mutually waived by the parties.

Subject to operational requirements an employee may apply for long term leave of
absence without pay for the purpose of accepting a position with the Union or an official
labour body. Such leave will be without loss of benefits provided the employee pays the
full cost of same, subject to the provisions of the applicable plan. At least one (1)
month’s written notice must be given. The maximum period of leave will be two (2)
years subject to extension at the discretion of the Employer for a further period of up to
one (1) year. Only one (1) employee at a time may be off on such leave.

During the period of a long term leave and any extension seniority will continue to
accrue. Upon returning to employment with the Employer the employee shall be
reinstated in the first suitable vacancy in the same classification occupied at the time of
the commencement of the leave and at the current basic pay for the classification or in a
classification and current basic pay which is closest to the classification formerly
occupied.

Upon the request of the Union the Employer agrees to release without loss of pay or
benefits up to three (3) employees (including the grievor) to attend grievance meetings.
It is understood the Employer reserves the right to engage temporary employees to
cover any releases pursuant to this Article.

Upon request by the Union the Employer agrees to release without loss of pay or
benefits on a cost recovery basis up to three (3) employees for the purpose of
negotiations or arbitration.

The parties will co-operate to contain costs as much as possible.

The Employer will endeavour to avoid scheduling meetings of the Joint or Grievance
Committees on an employee’s day off. Where the Employer schedules a meeting of the
joint committee or to discuss a grievance with the grievance committee and the meeting
with management lasts four (4) hours or more, any employee required to attend such
meeting on his day off will be granted another day off to be taken at a mutually
convenient time.
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ARTICLE 25

MATERNITY AND PARENTAL LEAVE

In order to qualify for Maternity Leave a preghant employee must:

(a) have completed six (6) continuous months of employment for or with the
Employer; and

(b) submit to the Employer an application in writing for leave under this Article at
least four (4) weeks before the day specified by her in the application as the day
on which she intends to commence such leave; and

(9] provide the Employer with a certificate of a duly qualified medical practitioner
certifying that she is pregnant and specifying the estimated date of her delivery.

An employee who qualifies is entitled to and shall be granted Maternity Leave without
pay consisting of:

@) a period not exceeding seventeen (17) weeks if delivery occurs on or before the
date of delivery specified in the certificate mentioned in Article 25.01(c); or

(b) a period of seventeen (17) weeks plus an additional period equal to the period
between the date of delivery specified in the certificate mentioned in Article
25.01(c) and the actual date of delivery, if delivery occurs after the date
mentioned in that certificate;

(©) The Employer may vary the length of Maternity Leave upon proper certification
by the attending physician.

(d) A qualified employee who also has completed at least twelve (12) continuous
months of employment shall receive Supplemental Employment Benefits (SUB
Plan) for a period of seventeen (17) weeks provided she qualifies for
Employment Insurance (E.l.) Benefits.

In order to qualify for Parental Leave, an employee must:

@) be the natural parent of a child; or

(b) adopt a child under the law of a province.

An employee who qualifies under Article 25.03 must have completed six (6) continuous
months of employment and submit to the Employer an application in writing for parental
leave at least four (4) weeks before the date specified in the application as the day on
which the employee intends to commence the leave.

@) An employee who qualifies in accordance with Articles 25.03 and 25.04 is

entitled to Parental Leave without pay for a continuous period of up to thirty-seven (37)
weeks.
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(b) An employee who qualifies in accordance with Articles 25.03 and 25.04 and who
has completed at least twelve (12) continuous months of employment shall receive
Supplemental Employment Benefits (SUB Plan) for a period of twelve (12) weeks
provided the employee qualifies for E.l. Benefits.

Subject to Article 25.07 Parental Leave must commence no later than the first
anniversary date of the birth or adoption of the child or the date on which the child
comes into the actual care and custody of the employee.

Maternity Leave and Parental Leave must be taken in one (1) continuous period unless
otherwise approved by the Employer.

A male employee shall be granted leave with pay up to a maximum of three (3) days for
needs directly related to the birth of his child.

An employee shall be granted three (3) days leave with pay to attend to the needs
directly related to the adoption of a child. The employee may be required to furnish
proof of adoption.

Supplemental Employment Benefits Plan (SUB Plan)

@) The Supplemental Employment Benefits Plan of the Employer must comply with
all requirements of Human Resources and Skills Development Canada and is intended
to provide a "top up" to E.l. Benefits received by employees who qualify for such benefits
pursuant to taking a Maternity or Parental Leave in accordance with the provisions of
Article 25.

(b) During the first two weeks of Maternity or Parental Leave, as the case may be,
the top up will be to ninety-three (93%) per cent of basic pay and for the balance of the
seventeen (17) or twelve (12) week period, as the case may be, the top up will be to
eighty (80%) per cent of basic pay. Proof of eligibility for E.I. Benefits may be required.

(© If the employee receives earnings from other sources which reduce E.l. Benefits
below the normal weekly level, the Employer will not increase its top up payment to
cover the decreased amount of E.l. Benefits. If the employee receives earnings from
other sources which, when added to the E.l. Benefits and top up payments would
exceed ninety-five (95%) per cent of salary, the SUB Plan payments will be reduced
accordingly.

(d) Employees who are in receipt of SUB Plan payments must sign an agreement
committing to return to work at the end of the maternity and/or parental leave and to
remain actively employed for a period of one (1) year, failing which the employee will be
obliged to repay a proportionate amount of SUB Plan payments received.

The Employer agrees to continue to pay premiums or make contributions to the Health
Benefit and Group Insurance Plan as provided in Article 26.01 during a period of
Maternity and/or Parental Leave subject to the employee paying the employee-paid
portion of such premiums.
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25.12 The Employer agrees to match employee contributions to the pension plan which are
made in accordance with the provisions of Article 26.02 during a period of Maternity
and/or Parental Leave.

E.&O.E.
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ARTICLE 26

HEALTH BENEFITS, GROUP INSURANCE AND PENSION PLAN

The Employer agrees to continue to pay premiums or make contributions to a health
benefit and group insurance plan as outlined in the benefit program booklets relating
respectively to status and non status employees and dated June, 2008. The provisions
of the health benefits and group insurance plans are subject to and governed by the
terms and conditions of the master policy numbers 56813 (Short-term Disability, Health,
Dental) and 157805 (Life, Accidental Death and Dismemberment, Long-term Disability)
administered by Great West Life.

The Employer agrees to continue the current pension plan as outlined in the booklet
relating respectively to status and non-status employees and dated September, 2003.
The terms of the pension plan are subject to and governed by the terms and conditions
set forth in the plan documents as administered by the Trustee of the plan.

There shall be no reductions in the level of benefits provided in the plans during the term
of this Agreement without the written consent of the Union.

At least once a year and upon request the parties will meet to discuss the plans with a
view to determining whether they are meeting the needs of employees.

Copies of the booklets will be provided to employees upon written request. A copy of
the plans will be provided to the Union upon written request.
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ARTICLE 27

TRANSPORTATION AND TRAVEL EXPENSE

27.01 Transportation and Travel Expense shall be covered by the Employer's travel policy
approved December, 2009.

27.02 Employee entitlements will not be reduced during the term of this Agreement without the
written consent of the Union.

27.03 At least once a year and upon request, the parties will meet to discuss the travel policy
with the view to determining whether it is meeting the needs of employees.

27.04 Upon written request, employees will be provided a copy of the travel policy. Upon
written request, the Union will be provided with a copy of the travel policy.

E.&O.E.
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ARTICLE 28

JOINT COMMITTEE

28.01 The purpose of the Joint Committee is to promote harmonious relations between the
Employer and its employees and to discuss matters of mutual interest in open and
honest dialogue.

28.02 The Joint Committee will be provided with necessary information relating to and will
discuss issues such as:

(@) changes in technology;

(b) training and professional development;
(© professional issues;

(d) issues related to downsizing;

(e) workload;

0] use of outside resources;

(9) benefits;

(h) new methods and operations;

0] working equipment and materials
)] employment equity;

(k) pay equity;

)] labour relations education;

(m) musculoskeletal injuries;

(n) matters of mutual interest not covered by other provisions of this Agreement or to
discuss misunderstandings and problems.

28.03 Minutes of meetings will be recorded and copied to members of the Joint Committee.

28.04 The core composition of the Joint Committee will be comprised of two (2) employees
and two (2) members of management.

28.05 Upon request from the Union, the Employer will release without loss of pay or benefits
up to three (3) employees for the purpose of attending meetings of the Joint Committee.
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28.06 The Joint Committee shall meet at least quarterly on dates which are mutually
agreeable. The parties will submit an agenda at least seven (7) calendar days prior to a
meeting. The parties will cooperate to contain costs as much as possible.

28.07 The Joint Committee will not provide interpretations of the provisions of this Agreement
nor will its function replace the grievance procedure.

28.08 Recommendations of the Joint Committee will be considered for adoption between the
parties at any appropriate level within their respective organizations. Where a
recommendation from the Committee is rejected, the reason(s) for that rejection shall be
provided in writing to the Committee.

E.&O.E.
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ARTICLE 29

UNION COMMITTEES

The Employer will recognize a Negotiating Committee comprised of a Staff
Representative of the Union and not more than three (3) employees appointed or
elected by the Union, all of whom must have completed their probationary periods with
the Employer.

The Employer will recognize a Grievance Committee comprised of a Staff
Representative of the Union and not more than two (2) employees appointed or elected
by the Union, all of whom must have completed their probationary periods with the
Employer.

The Union shall maintain an up to date list of all employees who have been appointed or
elected to official positions as Union Representatives and shall advise the Employer in
writing upon request.
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ARTICLE 30

GRIEVANCE PROCEDURE

Employer and the Union agree that it is the purpose of the grievance procedure to settle
amicably and fairly any complaints and disagreements concerning the employees, the
Union and the Employer, without, so far as is possible, resort to arbitration. The
provisions of Articles 30 and 31 of this Agreement are the sole and exclusive means of
addressing and resolving grievances.

For the purposes of this Agreement a “Grievance” is defined as a difference arising
between the Employer and the Union relating to the interpretation, application,
administration or alleged violation of the provisions of this Agreement including any
guestion as to whether a matter is arbitrable. At any stage of the grievance procedure
an employee is entitled to be represented by a Union Representative.

It is the intent of the parties that complaints of an employee shall be adjusted as quickly
as possible and accordingly, should a grievance arise an earnest effort shall be made to
settle such difference in the following manner:

Step One

Within ten (10) days after the circumstances giving rise to the grievance have occurred
or ought reasonably to have come to the attention of the employee, the grievance shall
be submitted in writing, through the Union, signed by the employee, to his immediate
supervisor or designate who is excluded from the bargaining unit. The grievance shall
identify the nature of the grievance, the remedy sought and will identify the provisions of
this Agreement which are alleged to have been violated. The parties may meet to
discuss the grievance at a mutually agreed time and place. The supervisor shall reply in
writing within ten (10) days after the grievance has been submitted or the meeting held,
whichever the case may be.

Step Two

If the grievance cannot be addressed satisfactorily then within ten (10) days after the
reply has or should have been received, the employee shall present his grievance in
writing to the Head of Human Resources or designate. The Head of Human Resources
or designate shall schedule a meeting to be held within ten (10) days from the time such
grievance was presented at Step Two, or as mutually agreed. The Union
Representative and the grievor may be present at the meeting. The Head of Human
Resources or designate may have such assistance as he desires at the meeting. The
decision of the Employer will be delivered in writing within ten (10) days after the
meeting.

General Provisions

In the event that two (2) or more employees have grievances which are sufficiently
common in nature that they may conveniently be dealt with together, such grievances
may constitute a group grievance and shall be presented at Step One within ten (10)
days after the circumstances giving rise to the grievance have occurred or ought
reasonably to have come to the attention of at least one (1) of the grievors.
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30.07 A “policy grievance” is any grievance which arises directly between the Employer and
the Union concerning the interpretation, application, administration or alleged violation of
the provisions of this Agreement, and shall be submitted at Step Two within ten (10)
days after the circumstances giving rise to the grievance have occurred. A grievance by
the Employer shall be filed with the Local Union President or designate.

30.08 Each step to be taken under the grievance procedure and any reference to arbitration
shall be taken within the time limits set forth in Article 30 or Article 31. Any grievance not
submitted by the grievor or advanced by the Union to the next step within the applicable
time limit shall be deemed resolved by the Employer’s initial action or reply as the case
may be. If a time limited for the giving of a reply is missed, the grievance shall proceed
to the next step. A step is deemed to have been taken when notice is given by the party
who filed the grievance.

30.09 Any and all the time limits set forth in Article 30 or Article 31 for the taking of action by
either party or by an employee may be extended at any time by mutual agreement of the
parties in writing.
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ARTICLE 31

ARBITRATION

31.01 In the event that a grievance shall not have been settled to the satisfaction of either
party, the matter may then be referred to arbitration. If either party wishes to refer a
grievance to arbitration the notice of referral to arbitration must be made in writing to the
other party within fifteen (15) days from the Step Two decision of the party denying the
grievance. The notice shall contain a copy of the grievance and the remedy sought.

31.02 Grievances which are referred to arbitration shall be heard by a sole arbitrator in accordance
with the list provided below. Each individual on the list shall serve as sole arbitrator in rotation.
The date of referral of a grievance to arbitration shall determine the order of rotation. The
parties may agree to submit more than one grievance to the same arbitrator.

List of Arbitrators:

1. Blair Graham;

2. Michael Werier;
3. Arne Peltz;

4. Diane Jones;

5. Robert Adkins;
6. Kristin Gibson;
7. Patrick Riley;

8. Colin Robinson;
9. Robert Simpson;

10. Gavin Wood.

31.03 It is agreed that the Union has carriage of all grievances throughout the grievance and
arbitration procedure and not any employee or group of employees. All agreements
reached under the grievance procedure between representatives of the Employer and
the Union will be final and binding upon the Employer, the Union and the affected
employees.

31.04 No matter may be referred to arbitration which has not properly been carried through all
requisite steps of the grievance procedure.

31.05 The issue(s) raised in the written grievance shall be presented to the arbitrator and his
Award shall be confined to such issue(s). The finding of the arbitrator as to the facts and
the interpretation, application, administration or alleged violation of the provisions of this
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Agreement shall be conclusive and binding on all parties concerned, but in no case shall
the arbitrator be authorized to alter, modify or amend any part of this Agreement.

31.06 The Employer and the Union shall share equally the expense of the Arbitrator. The
costs and allowances to be paid to witnesses shall be paid by the party calling such
witness. No costs of arbitration shall be awarded to or against either party.

31.07 The parties may, by mutual agreement, engage the services of a mediator in an effort to
resolve the grievance and may by written agreement extend the time limits for referral to
or hearing of the arbitration. The parties will share equally the expense of the mediator.

31.08 The parties may, by written agreement, proceed by way of mediation — arbitration.
31.09 As a general rule, arbitrations will be heard in Winnipeg. Where an alternate location is

more reasonable having regard to cost and efficiency, it will be considered in good faith
by the parties.
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ARTICLE 32

UNION ACCESS TO PREMISES

Representatives of the Union shall have access to the premises of the Employer for the
purpose of communicating with employees. Reasonable advance notice to the Head of
Human Resources or his designate will be given.

The Union representative shall not unduly interrupt, disrupt or stop any employee who is
engaged in the performance of his duties. The Union representative shall not access
any confidential information when visiting the premises of the Employer and shall not
disclose any confidential information which is learned during such visit.

The interview of an employee by a representative of the Union shall be:

(@) carried on, in private, in a place designated by the Employer;

(b) held, wherever possible, during meal or break periods.

The Employer will on request furnish a suitable business letter or card of identification
permitting access to the premises of the Employer.
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ARTICLE 33

JOB SECURITY, DISCIPLINE AND DISCHARGE

No permanent full time or part time employee who has attained seniority shall be
disciplined or discharged except for just and sufficient cause.

The parties agree that the primary purpose of discipline is correction. It is agreed the
parties will deal promptly with matters of discipline.

In all instances where the Employer considers that an employee may warrant
disciplinary action the Employer will endeavor to meet with the employee in advance.
The Employer will provide advance notice of the subject matter to be discussed at the
meeting in writing. The employee will be advised of his right to have a union
representative from the location attend as an advisor. The local union representative
shall attend the meeting should the employee so request.

If the disciplinary action to be taken involves a written warning, suspension, demotion or
discharge the Employer shall notify the employee in writing of the action taken and the
reasons therefor with a copy to the Human Resources file and to the Union. Such notice
to the employee will be given within twenty (20) working days of the decision.

An employee may provide a written reply to any document contained in the Human
Resources file which shall be added to the file.

Only documentation related to disciplinary actions that are implemented shall be placed
on the employee’s file. With advance notice in writing to the Head of Human Resources
or his designate, an employee may have access to the Human Resources file.

Except for discipline regarding gross misconduct, all documentation related to
disciplinary action will be removed from the Human Resources file two (2) years from the
date of the infraction provided there are no further infractions.
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ARTICLE 34

STRIKES AND LOCKOUTS

34.01 There shall be no strike, concerted work stoppage, slowdown, or other activity designed
to interfere with or restrict production by the Union or by any employees during the term
of this Agreement. It is further understood and agreed that should there be any strike,
concerted work stoppage, slowdown or other such activity during the term of this
Agreement by any of the employees, that the Union shall counsel on a continuing basis
that such activity be stopped. Employees who counsel others to, or who themselves,
engage in activity contrary to the terms of this Article, shall be deemed just cause for
discipline up to and including discharge.

34.02 There shall be no “lockout” by the Employer during the term of this Agreement.
34.03 Employees will not be required to handle, perform or assist in any work under the usual

scope of any other bargaining unit which is on a legal strike as defined in the Canada
Labour Code.

E.&O.E.
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ARTICLE 35

BULLETIN BOARDS

35.01 The Employer agrees to the posting by the Union of signed announcements to
employees regarding elections, meetings, negotiations and internal affairs of the Union
on bulletin boards belonging to the Employer. All notices posted, pursuant to this Article,
shall be signed by an officer of the Union and will be submitted to and initialed by the
Head of Human Resources or his designate before posting.

E.&O.E.
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ARTICLE 36

HEALTH AND SAFETY

The Employer will carry on its operations in a manner that will not endanger the health
and safety of any of its employees and shall adopt and carry out reasonable procedures
and techniques designed or intended to prevent or reduce the risk of injury in its
operation.

It is the duty of employees to make every reasonable effort to ensure their own safety
and safety of their fellow employees. The Health and Safety Committee established by
the Employer will continue to operate in the promotion of safety and safe working
conditions. Each operational department may have a representative on the Committee.
The employee representative from each of the News and Current Affairs and Operations
Department shall be appointed or elected by the Union.

The Employer recognizes an additional standard of safety is necessary for employees
who are pregnant. The Employer will endeavour to accommodate the work related
health concerns (as confirmed by a qualified medical practitioner) of a pregnant
employee through provision of personal protective equipment or, where practicable,
through temporary transfer to another position. Where this is not possible, the Employer
will endeavour to find the employee alternate work outside the bargaining unit or will
grant the employee leave of absence without pay prior to the commencement of her
maternity leave.

The Health and Safety Committee will be empowered to make recommendations related
to the physical work environment, design and installation of equipment, and other related
concerns including:

€) selection and maintenance of equipment;

(b) installation and placement of lighting;

(©) selection and maintenance of furniture;

(d) vision and eye wear issues;

(e) rest breaks;

) maintenance of air flow and temperature.

The Employer agrees to supply protective clothing and/or safety devices for employees
on assignment where conditions require and to supply other special attire where
necessary.

It is the obligation of the employee to take reasonable care of equipment, clothing and

safety devices. Itis the obligation of the Employer to properly maintain such equipment,
clothing and safety devices.
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36.07 An employee who believes on reasonable grounds that a circumstance exists in the
workplace which constitutes a danger to the employee shall report the circumstance to
his Supervisor. The Supervisor shall attempt to resolve the complaint.

36.08 Where the complaint remains unresolved, the employee may refuse to perform work
associated with the dangerous circumstance. The dangerous circumstance shall be
reported to and investigated by the Health and Safety Committee and may be reported
to a Health and Safety Officer.

36.09 If a dangerous circumstance is confirmed, the Employer shall take immediate steps to
rectify the situation. If the dangerous circumstance is rectified or if it is determined that
an alleged dangerous circumstance does not exist, the employee may not continue to
refuse to perform work associated with the circumstance.

E.&O.E.
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ARTICLE 37

AIR CREDITS

37.01 Where the Employer determines that Air Credits will be given, the following process shall

apply:
(a)

(b)

(©)
(d)

E.&O.E.
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all employees who have been involved in the broadcast shall have their names
included in the credits;

when an employee is authorized by the Employer to make a personal
contribution to a broadcast, extending beyond the normal requirements of his
professional function, he will be entitled to receive an additional credit.

an employee has the right to refuse a credit.
where an Air Credit is given to any other outside organization, in circumstances

that do not involve an exchange of goods and/or services, one will also be
provided to the Union.
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ARTICLE 38

OUTSIDE ACTIVITIES

38.01 Employees shall be free to engage in activities outside the hours of work provided such
activities are not in conflict with, or prejudicial to, the Mission and Values of the
Employer. Specifically:

(@) Such activities must not be in direct competition with the operations of the
Employer;

(b) No employee in the course of such activities may exploit his connection with the
Employer without written permission; and

(© Such activity must not affect adversely his work for the Employer.

38.02 Employees must discuss any outside activities with their supervisor before engaging in
same.
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ARTICLE 39

TECHNOLOGICAL CHANGE

Technological Change means the introduction by the Employer into its work, undertaking
or business, of equipment or material of a different nature or kind than that previously
utilized by the Employer in the operation of the work, undertaking or business and a
change in the manner in which the Employer carries on the work, undertaking or
business that is directly related to the introduction of that equipment or material.

Where the Employer proposes to effect a technological change, that it is likely to affect
the terms and conditions of employment of a significant number of employees, then the
Employer shall give notice to the Union, at least ninety (90) calendar days prior to the
technological change being implemented.

The notice referred to above shall include:

€) the nature of the technological change;

(b) the date on which the Employer proposes to effect the technological change;

(© the approximate number and type of employees likely to be affected by the
technological change;

(d) the effect that the technological change is likely to have on the terms and
conditions, or security of employment of the employees affected.

The parties agree that Sections 52, 54 and 55 of the Canada Labour Code do not apply
during the term of this Agreement.

After the notice referred to above is given the parties shall meet and discuss the
technological change with a view to minimizing or avoiding adverse affects and to
discuss options to assist employees who are affected by the technological change to
adjust to any associated adverse affects.

The parties shall also discuss possible alternatives for affected employees which may
include:

@) retraining;

(b) reassignment and/or relocation to an available position either within or outside
the bargaining unit;

(©) waiver of posting provisions.

Where retraining, reassignment or relocation is not possible, the employee will be
subiject to layoff in accordance with the provisions of Article 17 - Layoff and Recall.
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39.08 The parties agree to expedite any Joint Committee process to deal with technological
change. Decisions regarding retraining, reassignment and/or relocation and layoff of
employees effected by technological change will be completed within six (6) months of

the notice of technological change to the Union subject to extension by mutual
agreement.

E.&O.E.
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ARTICLE 40

TURNAROUND

The Employer will endeavour not to schedule an employee to start a shift within twelve
(12) hours after the scheduled completion of the employee’s previous shift.

If due to a special event or in cases of emergency an employee is required to start a shift
within twelve (12) hours after the scheduled completion of the employee’s previous shift,
the overtime provisions will apply for the number of hours worked prior to reaching the
twelve (12) hour interval. Such time will not be counted in the Averaging Formula.

An employee who is scheduled to end work between 1930 hours and 2330 hours on the
day preceding the employee's day off will not be scheduled to begin work before 0800
hours on the day after the employee's days off.

An employee who is scheduled to end work between 2330 hours and 0200 hours on a
shift preceding the employee's days off will not be scheduled to begin work before 1000
hours on the day after the employee's days off.

If due to a special event or in cases of an emergency an employee is required to start a
shift prior to the appropriate time as per Article 40.03 or Article 40.04 the overtime
provisions will apply for the number of hours worked prior to reaching the appropriate
starting time.

An employee is entitled to refuse a scheduled assignment as contemplated in
Article 40.02 or 40.05 above.

1310142\14\30681.167



41.01

41.02

41.03

E.&O.E.

- 68 -

ARTICLE 41

WORKING EQUIPMENT

Working Equipment shall be provided to employees and paid for by the Employer. It
shall be the employees’ responsibility to report the loss or damage of any equipment
immediately, as it becomes known to the employee.

It is the obligation of the employee to take reasonable care of such equipment. It is the
obligation of the Employer reasonably to maintain such equipment.

Where the Employer requires a certain "look" with respect to on-air hosts the Employer
will provide items and services such as clothing, makeup services and hair styling as
necessary. Provision of such items and services will be provided as much as possible
through sponsorship agreements and will not involve to the extent possible any
monetary payments from the Employer. Where monetary payments are necessary, they
shall be made with due regard to existing budgetary constraints. Exceptions to this
protocol will be discussed between the Employer and the Union on a case by case
basis.
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ARTICLE 42

EFFECTIVE DATE AND DURATION

This Agreement shall be effective commencing April 25, 2011, and shall remain in effect
until April 24, 2016 and shall remain in effect from year to year thereafter unless notice in
writing of desire to modify, amend or terminate this Agreement is given by one party to
the other. Such notice shall be given within a period of four (4) months immediately
preceding the expiration date of this Agreement.

Within twenty (20) days after receipt of such notice of intention or such later date as the
parties may agree, negotiations for renewal of this Agreement shall begin between the
Employer and the Union and shall be held as frequently as possible or until settlement is
reached or until either party makes application for conciliation.

This Agreement shall continue in full force and effect after the expiry date until twenty-
one (21) calendar days after advice has been received from the Minister of Labour as
set forth in Part 1 of the Canada Labour Code.

DATED at Winnipeg, Manitoba, this  day of , 2011.

ABORIGINAL PEOPLES CANADIAN MEDIA GUILD
TELEVISION NETWORK

Jean LaRose, Chief Executive Officer Dan Oldfield
Vera Houle, Director of News and Current Rick Warren
Affairs

Wayne McKenzie, Director of Network Bruce Spence
Operations

Debbie Isaak, Manager of Human Resources  Derek Christianson

E.&O.E.

Vincent Proteau

Shirley McLean
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LETTER OF UNDERSTANDING NO. 1

Contracting Out

, 2011
Canadian Media Guild
Suite 810 - 310 Front Street West
Toronto ON M5V 3B5
Attention: Dan Oldfield

Dear Sir or Madam:

Re: Contracting Out

This is to confirm that Aboriginal Peoples Television Network has no plans to contract out
bargaining unit work which would result in the displacement of current employees.

If, during the term of the Collective Agreement, APTN determines to contract out bargaining unit
work which will result in the displacement of current employees, it will give notice to the Union in
accordance with the provisions of Article 39 - Technological Change and will follow that process
in terms of conferring with the Union and attempting to adjust affected employees.

Yours very truly,

Aboriginal Peoples Television Network

Per:

Jean LaRose

Chief Executive Officer

cc: William S. Gardner
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LETTER OF UNDERSTANDING NO. 2

Union Bulletin Boards at APTN

, 2011

William S. Gardner
PITBLADO

2500 — 360 Main Street
Winnipeg, Manitoba
R3C 4H6

Dear Bill:

Re: Union Bulletin Boards at APTN

Further to our discussions of this week this is to confirm that the Canadian Media Guild
acknowledges the purpose of bulletin boards for union purposes is to convey information
relevant to members of the bargaining unit.

It is not the intention of the Guild to use these boards in a manner that would be deemed to
constitute criticism of the employer.

If you have any questions or are in need of clarification, please feel free to contact me.

Yours truly,

Dan Oldfield
Senior Staff Representative
Canadian Media Guild

cc: APTN bargaining committee
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LETTER OF UNDERSTANDING NO. 3

Mentoring in Excluded Management Positions

, 2011
Canadian Media Guild
Suite 810 - 310 Front Street West
Toronto ON M5V 3B5
Attention: Dan Oldfield

Dear Sir or Madam:

Re: Mentoring in Excluded Management Positions

This is to confirm the agreement of the parties that a bargaining unit employee while employed on a
mentoring basis to the Executive Producer, Manager of Operations or other excluded managerial position
for the purpose of learning the duties and responsibilities of the position(s) shall be considered excluded
from the bargaining unit for the purposes of salary and hours of work. No member of the bargaining unit
shall be forced to enter into a mentoring program against his will.

Employees who are selected for mentoring to an excluded managerial position will be required to sign a
confidentiality pledge which will be effective both during and after the duration of the mentorship.

However, such bargaining unit employee shall not lose his bargaining unit position or his rights under the
Collective Agreement. If the employee during the mentorship is considered to have committed an offence
for which formal disciplinary action including discharge is taken by the Employer, the employee shall have
the right to file a grievance and have the grievance referred to arbitration pursuant to the provisions of the
Agreement as if the employee at the time of the alleged offence had been in a bargaining unit position.

At the end of the period of mentorship, the employee shall be entitled to elect to return to his bargaining
unit position with no loss of seniority or other benefits.

Yours very truly,

Aboriginal Peoples Television Network

Per:

Jean LaRose

Chief Executive Officer

cc: William S. Gardner

Acknowledged and agreed to this __ day of , 2011.

Canadian Media Guild
Per:

Dan Oldfield

E.&O.E.
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LETTER OF UNDERSTANDING NO. 4

Training and Development Assistance

, 2011

Canadian Media Guild

Suite 810 - 310 Front Street West
Toronto ON M5V 3B5

Attention: Dan Oldfield

Dear Sir:

Re: Training and Development Assistance

This is to confirm the agreement of the parties that training which is provided at the direction of
the Employer with mandatory attendance by employees will not be considered appropriate for a
repayment plan in the event that the employee does not remain employed with APTN.

This is also to confirm that in cases where the Employer does require an employee to remain in
employment for a certain time following training that the employee will be entitled to refuse such
training.

Yours very truly,

Aboriginal Peoples Television Network

Per:

Jean LaRose
Chief Executive Officer

cc: William S. Gardner
Acknowledged and agreed to this day of , 2011.

Canadian Media Guild
Per:

Dan Oldfield

E.&O.E.
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LETTER OF UNDERSTANDING NO. 5

In-House Training and Professional Development

, 2011
Canadian Media Guild
Suite 810 - 310 Front Street West
Toronto ON M5V 3B5
Attention: Dan Oldfield

Dear Sir:

Re: In-House Training and Professional Development

This is to confirm that Aboriginal Peoples Television Network and the Canadian Media Guild recognize
the need and importance of continuing training and professional development.

To that end, a committee (the "Training Committee") shall be established following ratification of this
Agreement to develop an In-House Training Program (the "Program"). The Training Committee will
consist of at least one employee and one representative of the Employer.

The Training Committee shall meet as appropriate and shall confer with representatives of the Employer
as necessary. The time taken by the employee for the purpose of the development of the Program shall
be without loss of pay or benefits on a cost recovery basis.

The Training Committee will have due regard to the provisions of Article 4.

Within six months of ratification, the Training Committee will endeavour to present its suggestions
regarding the Program to the Joint Committee for consideration and recommendation to the Employer.

Within six months of receipt of the suggestions of the Training Committee regarding the Program, the
Joint Committee will endeavour to make recommendations to the Employer regarding the Program.

Within three months of receipt of the recommendations of the Joint Committee, the Employer will
endeavour to implement the Program.

The Program will be reviewed on an annual basis if requested.

Yours very truly,

Aboriginal Peoples Television Network
Per:

Jean LaRose

Chief Executive Officer

cc: William S. Gardner

Acknowledged and agreed to this day of ,2011.

Canadian Media Guild
Per:

Dan Oldfield
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LETTER OF UNDERSTANDING NO. 6

Workplace Relationships

, 2011

Canadian Media Guild

Suite 810 - 310 Front St. West
Toronto, ON M5V 3B5
Attention: Dan Oldfield

Dear Sir:

Re: Workplace Relationships

The parties acknowledge a need to improve relationships between Management and members
of the Union. The parties agree that a positive working relationship will encourage the highest
standards of respect, creativity and productivity. The parties further agree that sincere efforts
will be made to create solutions and approaches that are tangible and measurable.

To that end the parties agree to meet within ninety (90) days of ratification of this collective
agreement in a setting that is mutually acceptable to create a plan of action that will be
implemented during the life of this Collective Agreement.

Such plan of action will include, but not be limited to, such issues as:

* Mutual Respect — to encourage the creation of a culture that encourages constructive and
open dialogue between Management and all Employees that will result in fewer
misunderstandings, more openness and honesty.

* Workload — to allow employees the opportunity to achieve the highest levels of productivity
while at the same time ensuring reasonable hours of work and maintaining consistently high
journalistic standards while allowing the network to meet its needs and demands in news
programming content in order to fulfill its mandate and conditions of licence.

* Training and Professional Development — in order to encourage creative approaches aimed at
ensuring employees have and maintain the core skills as well as develop new skills that permit
them to adapt to new work practices, distribution platforms and technological change.

* Performance Management — the implementation of a positive feedback process that will allow
employees to know what is expected of them and to permit employees the opportunity to
communicate their needs and goals to the employer.
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Understanding their mutual desire for the success of the organization the parties further agree
to meet in a forum involving all employees to be determined which would contribute to the
understanding and improvement of a positive and productive long term relationship.

Yours very truly,

Aboriginal Peoples Television Network

Per:

Jean LaRose

Chief Executive Officer

cc: William Gardner

Acknowledged and agreed to this day of , 2011.

Canadian Media Guild
Per:

Dan Oldfield
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LETTER OF UNDERSTANDING NO. 7
Special Events and Projects

, 2011
Canadian Media Guild
Suite 810 - 310 Front St. West
Toronto, ON M5V 3B5
Attention: Dan Oldfield

Dear Sir:

Re: Special Events and Projects

The parties recognize that unique opportunities may arise from time to time requiring the use of
additional employees, equipment and skills not normally found at APTN. These special events
and projects may provide a unique opportunity to enhance the image of APTN and provide new
challenges, knowledge and opportunities for employees. The parties will meet at the earliest
opportunity to discuss the special event or project and agree to work together to achieve
desired goals.

The Employer agrees that all temporary and casual employees who are employed in connection
with a special project will be treated in accordance with the provisions of this Agreement. The
Employer agrees that individuals who are not employees but who are engaged to perform work
which normally is performed by employees will not receive less pay than would be applicable
pursuant to the provisions of this Agreement. The Employer also agrees to make best efforts to
use permanent employees in these special events and projects and to use temporary and
casual employees as much as possible for the purposes of backfill.

Yours very truly,
Aboriginal Peoples Television Network

Per:

Jean LaRose
Chief Executive Officer

cc: William Gardner
Acknowledged and agreed to this day of , 2011.
Canadian Media Guild

Per:

Dan Oldfield
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LETTER OF UNDERSTANDING NO. 8

Job Classification Review

, 2011
Canadian Media Guild
Suite 810 - 310 Front St. West
Toronto, ON M5V 3B5
Attention: Dan Oldfield

Dear Sir:

Re: Job Classification Review

The parties recognize the evolving nature of the work within APTN and its potential impact on
roles and functions within the bargaining unit. The parties recognize the need accurately to
reflect those roles and functions within job descriptions. To that end, the parties agree to meet
within ninety (90) days of the coming into force of this Agreement to review existing job
descriptions and demands to ensure consistency and accuracy.

Yours very truly,
Aboriginal Peoples Television Network

Per:

Jean LaRose
Chief Executive Officer

cc: William Gardner
Acknowledged and agreed to this day of , 2011.
Canadian Media Guild

Per:

Dan Oldfield
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LETTER OF UNDERSTANDING NO. 9

Television Technician

, 2011

Canadian Media Guild

Suite 810 - 310 Front St. West
Toronto ON M5V 3B5
Attention: Dan Oldfield

Dear Sir or Madam:

Re: Television Technician

This is to confirm that Aboriginal Peoples Television Network does not intend, without
agreement with the Union, to employ on a full time basis an employee in the classification of
Television Technician for more than 2 years.

Yours very truly,

Aboriginal Peoples Television Network

Per:

Jean LaRose

Chief Executive Officer

cc: William S. Gardner
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Aboriginal Peoples
aptn Television Network

TRAINING AND DEVELOPMENT ASSISTANCE FORM

SCHEDULE 1

This form is to be forwarded to the Human Resources Department, 339 Portage Avenue, Winnipeg,
Manitoba R3B 2C3 after completion and approval by the employee’s Immediate Supervisor and
Departmental Director. Approval and signature of the Immediate Supervisor will serve as verification of
the employee’s eligibility; however, approval by Human Resources and the Chief Executive Officer is also
required. Incomplete forms will be returned to employee for completion. Please print or type.

Last Name First Name Phone #

Please provide all information requested below

Educational Institute

Course/Event

Date(s) of course start and completion

Total cost (Include tuition, registration books and travel if required)

Please check and complete all lines below that apply

This activity qualifies for training and development assistance because:
O It directly relates to my current assignment.

Current job position.

Training activity description. Provide a brief summary of the course or event (skills covered, etc.). You
may include relevant or attach additional documents.

E.&O.E.
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",\’ Aboriginal Peoples
aptn Television Network

TRAINING AND DEVELOPMENT ASSISTANCE FORM

O It relates more generally to my current/future career path.

General career description/career goals. You may find it helpful to meet with your supervisor or Human
Resource Manager to review your current performance/developmental plan.

Training activity description. Provide a brief summary of the course or event (skills covered, etc.). You may
include relevant information or attach additional documents.

| understand that receiving training and development assistance depends on my continued employment
as a permanent employee at APTN. | also understand that if my employment with APTN is terminated for
any reason other than layoff within 18 months of completion of the course(s) or if | decide to resign from
APTN within 18 months of completion of course(s), that | may be required to reimburse part or all of the
amount of the assistance. | also understand that | must obtain a pass mark to be eligible for the training
and development assistance; if | do not pass | understand | will be required to reimburse APTN. |
understand that upon completion of the approved course(s), it is mandatory that | submit copies of
grades and/or certificates of completion of the course(s) and a receipt of tuition payment. | also
understand that training and development assistance may be subject to taxation as income.

| hereby agree to sign a promissory note for the total amount of my indebtedness to APTN. | understand
that the amount of indebtedness will decline on a pro-rated basis following completion of the course(s).

| hereby authorize APTN to deduct from amounts owing to me any amount that | may be required to
repay pursuant to my obligations as provided above.

Name Signature Date
Witness

All personal information collected on this Training and Development Assistance form will be managed in
accordance with the APTN Employee Privacy Policy. For more information regarding the APTN Privacy
Policy, please contact the APTN Internal Privacy Officer.

Promissory Note
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aptn Television Network

TRAINING AND DEVELOPMENT ASSISTANCE FORM

I, , hereby promise to pay to Aboriginal Peoples Television Network ("APTN")
forthwith upon demand the amount of dollars ($ ) representing the
value of training and development assistance provided by APTN.

And | hereby agree that APTN may deduct from amounts owing to me an amount sufficient to satisfy the
debt, if any, currently owing.

Provided | remain employed with APTN after successful completion of the course(s), | understand my
indebtedness will decline according to the following schedule:

O For training valued over $1,000:

After 6 months continued employed, 25% less indebted
After 12 months continued employed, 50% less indebted After 18 months continued employed, 75% less
indebted

U For training valued under $1,000:

After 3 months continued employed, 25% less indebted
After 6 months continued employed, 50% less indebted
After 9 months continued employed, 75% less indebted

Dated this day of , 20

Employee Witness
For APTN Human Resources Use Only
The Training Activity described above

U is eligible for assistance under APTN'’s Training and Development Policy. % of total cost = $

U is not eligible for assistance under APTN'’s Training and Development Policy (comment below).

Supervisor Signature Date
Departmental Director Signature Date
Director of Human Resources or designate Signature Date
Chief Executive Officer or designate Signature Date
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