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	   GRIEVANCE      
	Location and Grievance Number

Denial of Seniority Rights

	
	
	National 

	Name of grievor(s)
	Canadian Media Guild
	
	Date of incident
	

	Supervisor / manager
	(Manager`s name)
	
	Date of discussion 

with supervisor/manager
	

	Department
	
	
	
	


Make sure this section is filled out. If the grievance is an individual or local matter consult with the local grievance committee, if the grievance is national or policy grievance consult with your CMG Staff Representative.
	Dispute Resolution Process (DRP) Information  

	Date of 1st DRP meeting
	Date of 2nd DRP  meeting
	Date of any additional meeting, if applicable

	
	
	

	Is statement of facts from the Dispute Resolution Process attached?   Yes  FORMCHECKBOX 
  /  No  FORMCHECKBOX 
  - If No, explain:

	

	Article Number(s) Involved

	Article 1, 6, and 46 and any other relevant articles and in contravention of the Canadian Human Rights Act. List the main article number and not the whole article number (for example article 6 not article 6.1).  Always include article 1 and finish with “any other relevant articles.” List any law that you believe has been contravened.


	Grievance Information

	Issue/incident giving rise to the grievance

The Canadian Media Guild grieves on behalf of (Member A`s name), (Member B`s name) and all others so affected that the Corporation in violation of article 1, 6, and 46 and any other relevant articles of the collective agreement and in contravention of the Canadian Human Rights Act has denied employees seniority rights under workforce adjustment.
Explain who is grieving and the general nature of the grievance.  The paragraphs above reflect a union policy grievance filed on a violation in the application of the collective agreement and law.

Specifically, the Corporation has stated that former SRC videographers, who already have the skills and experience to perform the duties and responsibilities of the SRC Videographer position, cannot displace more junior employees in these positions.
Write a brief description about the issue or incident that caused the violation.

	Specific remedy sought 

1) Admit a violation of the collective agreement and a contravention of the Canadian Human Rights Act, and

Always seek that the Corporation admit a violation.

2) Apply the collective agreement and the law properly in all future cases,
3) Allow (Member A`s name), (Member B`s name) and any other so effected the right to displace into the SRC Videographer positions,
4) Make (Member A`s name), (Member B`s name) and any others so effected whole in every respect including any lost time or money  suffered as a result of a violation of the collective agreement and a contravention of the law,
Include a request(s) that corrects the issue for the individual and makes them whole in every respect. 

5) Any other appropriate remedy as determined by a third party.

The last demand should always include the statement “Such other remedies that an arbitrator may deem appropriate.” or “Any other appropriate remedy as determined by a third party.”



	Grievor(s) Signature
 The Union
	August 26, 2015

	Union Representative Signature  
	August 26, 2015
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