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	   GRIEVANCE      
	Location and Grievance Number

Sample Grievance – Dismissal grievance 

	
	
	National / Local 

	Name of grievor(s)
	Canadian Media Guild
	
	Date of incident
	

	Supervisor / manager
	(Manager`s name)
	
	Date of discussion 

with supervisor/manager
	February 7, 2017

	Department
	Digital
	
	
	


Make sure this section is filled out. If the grievance is an individual or local matter consult with the local grievance committee, if the grievance is national or policy grievance consult with your CMG Staff Representative.
	Dispute Resolution Process (DRP) Information  

	Date of 1st DRP meeting
	Date of 2nd DRP  meeting
	Date of any additional meeting, if applicable

	
	
	

	Is statement of facts from the Dispute Resolution Process attached?   Yes  FORMCHECKBOX 
  /  No  FORMCHECKBOX 
  - If No, explain:

	


	Article Number(s) Involved

	Article 1, 27, and Appendix T and any other relevant articles of the collective agreement (List the main article number and not the whole article number (for example article 27 not article 27.1).  Always include article 1 and finish with “any other relevant articles.”


	Grievance Information

	Issue/incident giving rise to the grievance

I (Member`s name) grieve that the Corporation in violation of the CBC/CMG collective agreement articles 1, 27, and appendix T and any other relevant articles dismissed me without just and sufficient cause. or
The Canadian Media Guild grieves that the Corporation in violation of the CBC/CMG collective agreement articles 1, 27, and appendix T and any other relevant articles dismissed (Member`s name) without just and sufficient cause.  
Explain who is grieving and the general nature of the grievance.  The two paragraphs above reflect an individual grievance and the union grieving on the member’s behalf.


	Specific remedy sought 

1.That the Corporation admit a violation of the collective agreement, and
Always seek that the Corporation admit a violation.
2. Immediately, order the Corporation to reinstate (Member`s name) into a full time staff position, and
Include a request to reinstate the member to a full-time staff position.
3. Make (Member`s name) whole in every respect including but not limited to seniority rights, loss wages and benefits and any other rights that (Member`s name) may have been entitled to had he/she not been dismissed without just and sufficient cause, and
Include a request to make the member whole in all respects.
4. Such other remedies that an arbitrator may deem appropriate.
The last demand should always include the statement “Such other remedies that an arbitrator may deem appropriate.”  


	Grievor(s) Signature
 The Union or (Member`s name)
	February 3, 2017

	Union Representative Signature  
	February 3, 2017
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