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Bargaining objectives – May 2013 
  
The CMG (the Union) presents this document with the goal of stimulating discussion about and 
finding solutions to issues that are important to employees. The Union anticipates a full and open 
exchange of ideas on these and other issues. 
 
This document is not an exhaustive one, nor are the objectives enunciated in any particular order. 
The Union reserves its right to amend or withdraw any proposal and to introduce new proposals at 
any time. 
 
The Union also reserves its right to request production of financial and other information regarding 
the bargaining unit  
 
In this document, the term “parties” refers to the employer and the employees as represented by the 
Canadian Media Guild. 
  



Jurisdiction: 
We wish to ensure that the Guild’s capacity to represent its members is not impaired. This means 
ensuring that the core functions associated with our bargaining unit will continue to be performed 
by members of our bargaining unit. There is also a need to discuss how the adoption of new 
techniques and new equipment has changed the nature of our members’ work. 
 
We wish to discuss the growing prevalence of social media and how those functions integrate into 
the work of our members. 
 
Producer’s authority: 
We are seeking to entrench the principle of editorial independence. Any broadcaster, particularly a 
public service broadcaster, needs to establish clear divisions between the decision-making process on 
the business side (including but not limited to marketing) and the journalistic/editorial process. 
 
Employment status: 
The current collective agreement doesn’t provide for a category of employment for those employees 
whose work is ongoing but not on a full-time basis. We will seek to create one, which will give those 
employees some measure of job security and access to various employee benefits, on a pro rata basis 
where appropriate. 
 
Recruitment process: 
We believe that the hiring process can be made more transparent, including broader notification 
when positions are posted. We also wish to discuss the probationary and trial periods. 
 
Performance management: 
We continue to have concerns about the implementation of performance management across the 
organization. 
 
Hours of work and overtime: 
We wish to have a full review and discussion of the current rules around hours of work, overtime 
and scheduling. Subjects may include, without limitation, minimum calls, provisions for work on 
days off or statutory holidays, the averaging regime and compensatory time vs. cash payment of 
earned overtime. 
 
Layoff and recall: 
We wish to review the current language with a view to making clarifications and improvements for 
all parties. 
 
Employee benefits: 
We wish to ensure that employees are not unfairly deprived of appropriate benefit coverage. 
 
Pension plan: 
We wish to discuss the pension plan as it applies to members of the CMG bargaining unit, and what 
can be done to help ensure employees receive an adequate post-retirement income. 
 
  



Transportation and travel expenses: 
These should be reviewed and updated as a matter of course. Additionally, we wish to discuss how 
these provisions apply to special events where employees may be required to report at times when 
public transportation is not available. 
 
Outside activities/ conflict of interest: 
There is a need for clarification as to whether, or to what degree, these provisions are to apply in the 
case of part-time or temporary employees. 
 
Wages: 
We anticipate a full and frank discussion on the issue of compensation. 
 
Job categories: 
These all need to be reviewed and revised to reflect the real duties and functions including, without 
limitation, social media. This is also an opportunity to discuss the volume of work and the salary 
range applicable to each classification. 
 
Journalistic standards and practices: 
We wish to append the existing policy to the collective agreement. 
 


