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HAPPY RETIREMENT! 
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CONCLUSION 

It's time to retire ... 

All your life you have worked 
Retirement you've earned 
No need to get ·up very early 
You will be able to sleep in 
Play golf, travel 
Take courses, relax 
Everything is allowed now 
Since you have much more time 
Love, friends 
Will continue to be part of your life 
But remember to think of yourself first 
Go to the hairdresser 
Buy nice clothes 
Have fun with your grandchildren 
You will be very good grandparents 
We can read on your face 
All the maturity you have acquired 
You can do what you want 
No one will stop you 
Each age has its good side 
Retirement is a prime age 

The sun rises for you! 

Happy retirement! 

(Unknown author) 

What 're you doing after work? A Pre-retirement Course 
Congress of Union Retirees of Canada 2014.1 



THE COMPLETE CYNIC'S GUIDE 
TO INVESTING 

A glossary for people trying to make 
sense of today's financial world 

Adviser: Advises on investment and 
financial matters, or just sells products. 
The financial industry can't decide one 
way or the other. 

Buy low, sell high: What advisers tell 
clients to do. 

Buy high, sell low: What many of their 
clients somehow end up doing. 

Buy low, sell lower: What people who 
invest in Research In Motion shares do. 

Cash is king: Means that the only safe 
thing is government Treasury bills; what 
financial pros say when they're selling 
low. 

Contrarian: Someone who is wrong in 
predicting what will happen, but in a 
different way than the herd. 

Currency risk: The danger that your 
U.S. equity fund makes 2 per cent and 
the Canadian dollar rises 3 per cent 

· against the U.S. buck.

Diversification: A practice of mixing 
different types of investments that 
everyone agrees with yet does 
differently. 

Due diligence: What investment 
industry people accuse you of not having 
done when their products fail you. 

Equities: A term for stocks used by 
investment people who want to sound 
smarter than their customers. 
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Emerging markets: Where investors go 
for exposure to countries that haven't yet 
made our mistakes. 

Exchange-traded funds: Once a clean 
and easy way. to buy the returns of major 
stock and bond indexes minus a tiny fee; 
now, additionally, a way to package any 
and all investing strategies, no matter 
how loopy or needlessly complex. 

Fees and commissions: Where we see 
the strange dichotomy of people 
obsessing over the price of the everyday 
goods and services they buy and 
ignoring the cost.of the investments on 
which their financial goals depend. 

Fiduciary: On Bay Street, a word that 
shall not be spoken; means the client's 
financial needs come ahead of the firm's 
revenue needs. 

Financial consultant: See adviser. 

Financial planner: See financial 
consultant. 

Financial stocks: What investors buy to 
make back the banking and mutual funds 
fees they pay. 

Fixed income: Bonds and guaranteed 
investment certificates; what you buy to 
fix a portfolio with too much exposure to 
stocks. 

Foreign content: For 10 years, a way to 
"diworsify" your booming Canada
focused portfolio; now, a refuge while 
Canada gets its stock market 
comeuppance. 

Gold: Not edible, potable or even 
portable, but thought to be worth having 
when the world ends. 
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and seemingly oblivious to its 
shortcomings. 

Net worth:The optin1istic notion that 
people own more than they owe. 

Quarterly account statements: Where 
many investment firms pretend to show 
you how they're doing with the money 
you gave them. 

Rally: Short bursts of stock market 
euphoria; generally followed by long 
bursts of stock market misery. 

Real return bonds: Really, no return 
right now. Just the potential to do better 
when inflation becomes a threat. 

Retirement: The period of life where 
you wish you invested more when you 
were younger. 

Risk tolerance: The over-estimation by 
investors of their ability to accept big 
losses. 

S&P/TSX composite index: Canada's 
benchmark index for bank, energy and 
mining stocks, and not much else. 

Value investing: Dumpster diving for 
stocks other investors have tossed aside. 

Volatility: A calm word for those 
endless ups and downs that have scared 
many people away from the stock 
market. Like calling cancer an illness. 

Credit to Rob Carrick, Personal Finance, 
in Globe & Mail, 2012 

Guaranteed investment: You won't 
lose money, but the real guarantee is that 
the company offering the product makes 
more money than you. 

Hedge fund: Expensive mutual funds 
for rich people seeking exotic ways to 
lose money. 

High yield bonds: Make that high risk 
bonds. 

Inflation: The one certainty in investing 
and financial planning. 

Investment consultant: See financial 
planner. 

Irrational exuberance: Any exuberance 
qualifies these days. 

Leverage: Borrowing to invest; allows 
you to lose not only your money, but 
also your broker's. 

Long term: The time period over which 
you must stay in your investments to 
make money. Basically, forever. 

Money market fund: Short-term 
parking place used by investors who 
don't mind paying more in fees than 
they're getting in returns. 

Mutual fund: As Kodak was to 
photography a few decades ago, so is the 
mutual fund industry to investing. Quite 
useful, very popular, widely available 
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A Glossary of Pension and Income Tax Terms 

Actuarial assumptions 
Actuarial assumptions are based on experience over time on items such as how long 
people live, what the average rate of return on investments are and age at which people 
retire. Assumptions have to change when more recent experience changes these figures. 

Actuarial Valuation 
Actuarial Valuation is an estimation of the money needed to pay pensions or health 
benefits or life insurance for a given group of individuals. For example if women workers 
live on average 10 years longer than men, a workplace has a high percentage of women 
workers will have a higher cost to provide pensions and a lower cost to provide life 
insurance than a comparable workplace with a high percentage of men. When interest 
rates are low as they are today, the actuarial assumption on rate of return on investments 
is lower. This factor will cause many pension funds to become less well funded than they 
were under assumptions made when interest rates were higher 

Actuarial Valuation and Age of Pension 
Most pension plans have actuarial assumptions based on a "normal" age of pension. The 
normal age is usually assumed to be age 65 but in some plans it may be a factor based on 
age and years of service, e.g. 90 factor which could be age 60 and 30 years of service. 
When a person takes their pension sooner than the plan's assumed "normal", an 
adjustment in the benefit is made. The adjustment is made on every month earlier than 
the "normal". The adjustment factor is set for everyone at the same figure and is often 
about 6% less pension for every year earlier than normal age that one draws the pension. 
For those taking it later than the "normal" age, the increase is usually due solely to the 
fact that one has more years in the plan. 

Actuary 
A professionally trained specialist in pensions and insurance. In Canada, full professional 
recognition requires membership in the Canadian Institute of Actuaries. 

Annuity 
An annuity is a guaranteed payment for either your entire life or until a specific age ( e.g. 
85) The cost of an annuity is based on actuarial assumptions related to your present age,
your gender, and sometimes your current health. If you want an annuity to include a cost
ofliving adjustment, it will cost more. See Handout #16 for an example of the cost of
annuities. Another option which would increase the cost is to make the annuity payable
until the death of both spouses. Such an annuity is called a Joint Annuity.

Beneficiary 
In a pension plan, a person who, on the death of a plan member or pensioner, may 
become entitled to a benefit under the plan. (See Survivor benefits, Death benefits). 
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Benefit 
A pension benefit is what you are entitled under the rules of the plan at work or through 
the public plan like CPP & QPP. 

Best years formula 
This would apply to a defined benefit pension and relates the amount of benefit to the 
best years of earnings. This is some number of years such as 5 and often with the 
requirement that they be consecutive. 

Bridging Payment 
A payment made to those who take early retirement. This payment will stop at age 65 
when the person is eligible for OAS and may start drawing CPP. 

Claw back 
See: Old Age Security (OAS) Benefits Repayment. 

Cost-of-living Adjustment (COLA) 
Some pension plans adjust the benefit for changes in the cost of living as measured by the 
Consumer Price Index ( CPI). These adjustments may be made quarterly as Old Age 
Security (OAS) does or annually as Canada and Quebec Pension Plans do. These plans 
are referred to as being Indexed 

Death benefit 
A lump sum payable from a pension plan to the beneficiary or estate of a member who 
dies before retirement. The amount reflects the contribution of the deceased to the 
pension plan plus interest. It does not usually include the employer's contribution. This 
term could also refer to a payment on death related to workplace insurance. 

Defined Benefit Plan 
In a pension plan that specifies the pension to be provided (based on service, average 
earnings, fixed dollar amounts, etc.) but does not specify the total contributions. 
Normally the rate of the employee contributions is specified with the employer required 
to pay the balance of the cost. 

Defined Contribution Plan 

A pension plan that specifies contributions made by the employer and the employee but 
does not specify the benefits payable under the plan. The contribution level is usually a 
fixed percentage of the employee's salary and is usually matched by a similar amount 
from the employer. Accumulated contributions and investment earnings are used to 
purchase annuities for retirees. The value of the annuity varies with the state of the 

economic market. Benefits depend entirely on investment earnings and annuity rates at 
the time of retirement. 
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Executor 
The person you designate to be responsible for administering your estate after your death 
and ensuring that your wishes are carried out as written in your will. The executor may 
also be a beneficiary as long as this is specified in your will. 

Guaranteed income supplement (GIS) 
A monthly payment under the federal Old Age Security Act to needy recipients of the 
OAS pension, based on a guaranteed minimum income amount. See Handout #8 for more 
details. 

Indexing 
Provision for periodically adjusting a benefit amount (usually after retirement) according 
to a formula based on a recogni:Zed index of price or wage levels, e.g., the Consumer 
Price Index. See Cost-of-living Adjustment for more details. 

Integrated 
A pension plan through work is integrated if the benefit earned is paid to you as 
combination of government programs like CPP and QPP with the balance being a 
payment from workplace plan. If the entire plan through work i� paid by the workplace 
plan, the plan is referred to as being stacked as government programs are stacked on top 
of workplace one. 

Joint and survivor pensions and annuities 
Most pension plans have a provision to pay to the surviving spouse of a pensioner the 
pension usually at a reduced rate ( e.g. 60% ). For those whose pension is based on buying 
annuity, this provision may be added but at the cost of reducing the pension paid upon 
retirement. 

Old Age Security (OAS) Benefits Repayment or Clawback 
You may have to repay OAS benefits if your income is above a certain level based on a 
calculation found on the Federal Worksheet from the Canada .Revenue Agency. This 
amount changes each year. The amount recovered from your gross OAS pension because 
of an overpayment you received in a previous period is shown in box 20 of your 
T4A(OAS) slip. You can claim a deduction on line 235 for the amounts repaid. Where 
one spouse has a high pension and the other very little, they should use the pension 
splitting provision to reduce or eliminate the clawback. This will also reduce the total -
income tax paid by the couple. 

Pension Adjustment 
The Pension Adjustment (PA) is an individual's total pension credits for the year. As 
most individuals participate in only one pension plan or Deferred Profit Sharing Plan 
(DPSP) their pension credit will also be their PA. The PA measures the level of 
retirement saving in a year by or for an individual in an employer's Registered Pension 
Plans and DPSPs, and possibly, some unregistered retirement plans or arrangements. An 
individual's PA in a year reduces the maximum amount that an individual can deduct for 
RRSP contributions for the next year. This amount is shown on your T4 slip. 
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Tax free savings account 
The Tax-Free Savings Account (TFSA) is a flexible, registered, general-purpose savings 
vehicle which Canadians can use to earn tax-free investment income. 

Termination pay 
Termination pay is compensation paid to an employee in lieu of the notice of termination 
required by labour standards legislation. 

Vesting 
Vesting refers to your right to all or part of the accrued benefits in your workplace 
pension account. At a minimum, if you leave your employer before you start to receive 
pension benefits, you are entitled to the accrued benefits from the contributions that you 
made. If you have a fully vested pension plan, and leave your employer before you start 
to draw your pension, you are entitled to the entire amount of money in your pension 
account, i.e. the accrued benefits from your own contributions and your employer's 
contributions. The jurisdiction you fall under and the provisions of your plan determine 
when you become fully vested. The number of years of employment before vesting 
occurs is set by each jurisdiction. The range is from immediate vesting in most provinces 
and the federal sector to 2 years in some provinces and the federal government. 

Year's Basic Exemption (YBE) 
The minimum earnings from employment below which contributions cannot be made to 
the CPP QPP during the year. The YBE was frozen at $3,500 in 1998 and it is not 
expected to increase in the future. 

Year's Maximum Pensionable Earnings (YMPE) 
The maximum earnings from employment on which CPP I QPP contributions and 
benefits are calculated. It is calculated each year according to a formula related to the 
average industrial wage. For 2013, the maximum amount is $51,100. 
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